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Foreward

his is the tenth Annual Status

Report on Minonities in Higher
Education released by the Office of
Minorities in Higher Education
(OMHE) of the American Council
on Education (ACE). This year’s
report presents the latest available
racial and ethnic data on high
school completion rates, projections
of high school graduates, college
participation rates, college
¢ nrollments, and degree
completions. As in prior years, the
major data sources for this report
include the U.S. Bureau of the
Census’ Current Population Reports
and the Higher Education Guieral
Information and Integrated
Postsecondary Education Data
System survey reports of the U.S.
Department of Education’s National
Center for Education Statistics
(NCES). This year’s report also
presents projections on the numbers
of high school graduates, from a
study conducted by the Western
Interstate Commission for Higher
Education and the College Board.

Once again, OMHE must point

out that because data from the U.S.
Census Bureau on school and
college enroliments for Asian
Americans and American Indians
are not available annually, annual
high school completion rates and
college participation rates for these
groups cannot be calculated. Again
we stress the need for such data
and encourage the federal data
collection systems to improve
annual national data collection
efforts to monitor the college-going

patterns of all racial and ethnic
groups.

Equally important, state higher
education coordinating and
governing boards must ensure that
institutional racial and ethnic college
enrollment and earned degree data
are collected and reported annually
to the U.S. Department of
Education. Because of
nonreporting and underreporting of
1990 data on two-year college
enrollment in five states,
approximately 34 percent of the
1990 national data for two-year
colleges had to be estimated.! This
is particularly troublesome since
colleges and universities are under
federal mandate from the U.S.
Departmer.t of Education’s Office of
Civil Rights to report these data.

This year's special focus is on
racia! and ethnic employment
trends in higher education, with
particular attention given to the
employment status and
representation of Asian American,
African American, American Indian,
and Hispanic faculty on college and
university campuses during the
1980s. In an effort to provide more
information relative to minority
faculty supply and demand issues,
the report also includes some
cursory analyses of the number of
new doctorates who entered
academe during the 1980s, as well
as the proportions of new faculty
hives from different racial and ethnic
groups.




High School
Completion Rates

« From 1989 to 1990, high school
completion rates showed little
change for whites and African
Americans, but declined slightly for
Hispanics. In 1990, the completion
rate for Hispanics was 54.9 percent,
more than 20 points below the rate
for African Americans and nearly 30
points behind the rate for whites.

s African American and Hispanic
men showed slight gains in 1990,
while women in those groups
experienced a slight decline,
thereby reducing the gender gap
evident in both groups during the
1980s. The gap in 1990 between
men and women was 2 percent for
African Americans, down from 7
percent in both 1988 and 1989.
The gap among Hispanics was the
lowest since 1973, the last year in
which Hispanic men graduated at a
higher rate than Hispanic women.

Projections of High
School Graduates

« Between 1986 and 1995, the
total pool of minority high school
graduates will increase, but only
Hispanics and Asian Americans are
expected to achieve sustained
annual growth during the period.
By 1995, the number of Asian and
Latino high school graduates will

Executive
Summary

increase 58 and 52 percent,
respectively, while the number of
African American graduates will
decline by Z..6 percent.

s An estimated 22 states are likely
to experie:ce a decline in African
American high school graduates by
1995, led by those in the northeast
and north central regions. By
comparison, states in the West will
post the largest increases for
Hispanic and Asian American high
school graduates.

College
Participation and
College Enrollment
Trends

= African Americans have made
some gains in college participation
since 1985 but have not reduced
the gap between their rate and the
rate for whites. Data for 1990 show
a 39.4 percent participation rate for
white high school graduates aged
18 to 24, compared with 33 percent
for African American graduates and
29 percent for Hispanic graduates.
Low rates of high school
completion also continue to hinder
Hispanic progress toward college.

= More minorities enrolled in
higher education from 1988 to 1990,
with moderate progress among all
groups. Between 1988 and 1990,
minority enrollment increased 10
percent, compared with a 5.1
increase in total enroliment.

8

Overall, minorities showed the
largest gains at four-year
institutions.

= African American men
contributed to this increase in
higher education enrollment, with a
gain of 7.4 percent during the
period. This increase enabled
African American men to surpass
their previous high mark for
enrollment, recorded in 1980.

Degrees Conferred

« Minorities began to return to
social science, posting a 19 percent
increase in degrees at the
baccalaureate level from 1987 to
1989. This figure included
moderate gains for African
Americans and large increases for
Hispanics and Asian Americans. At
the same time, interest waned
somewhat in baccalaureate business
degrees after all groups showed
significant gains during the late
1970s and early 1980s.

s African Americans and
Hispanics earned fewer
undergraduate engineering degrees
in 1989 than in 1487, led by an 8.9
percent decline foi African
American men. Afiican American
men also received fe wer degrees in
education, health, and life science
at the bachelor’s level.

s Asian Americans posted
moderate to large gains in the
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number of master’s degrees
awarded in the six major fields from
1987 to 1989. The number of
awards to Hispanics and African
Americans remained largely
unchanged.

Special Focus:
Racial and Ethnic
Trends in Academic
Employment

= As college and university
enrollments and the number of
institutions expanded during the
1970s and 1980s, employment in
higher education also grew.
Between 1979 and 1989, the
number of full-time higher
education employees increased
from 1.5 to 1.8 million.

= As a monolithic group,
minorities increased their share of
full-time positions in higher
education from 17.7 percent in 1979
to 20.3 percent in 1989. However,
employment growth was extremely
uneven among different racial and
ethnic groups.

= Although minoriiies made gains
in higher education employment,
Hispanics, African Americans, and
American Indians continue to hold

disproportionately higher shares of
nonfaculty and nonmanagement
positions than do white men. This
is particularly true for all women of
color, and for white women as well.

= During the 1980s, Asian
Americans became the largest
minority faculty group, outpacing
African Americans in full-time
faculty appointments. In 1989,
Asian Americans held 4.7 percent of
all faculty appointments compared,
with 4.5 percent for African
Americans. However, 40 percent of
all faculty members in this group
are non-U.S. citizens. This means
that Asian Americans who are U.S.
born or naturalized citizens
comprise only about 2.8 percent of
higher education faculty.

» American Indian faculty
continue to be a rarity. In 1989,
only 1,498 or 0.3 percent of all
faculty were American Indians or
Alaskan Natives. Like Hispanics
and African Americans, American
Indians remain concentrated within
faculty positions at the bottom of
the professional ladder. This trend
remained constant during the 1980s,
particularly for women in this

group.

= Between 1979 and 1989, African
American faculty made no progress
in increasing their faculty
representation. Nearly half of all
African American faculty are
empioyed in historically Black
colleges and universities (HBCUs),
which means that only 2.3 percent
of the faculty at predominantly
white campuses are African
Americans.

= During the 1980s, Hispanic
faculty made a slight gain in their
share of faculty appointments,
moving from 1.5 percent of all
faculty in 1979 to 2 percent in 1989.
Large proportions of Hispanic
faculty are employed at two-year
institutions and at institutions with
25 percent or more Hispanic
enroliment.

= The tenure rates of minority
faculty continue to be lower than
that of whites. Women of all racial
and ethnic groups receive tenure at
rates 10 to 16 percentage points
lower than their male counterparts.

= African Americans and
Hispanics made progress in
increasing their respective shares of
administrative positions. Minority
women made larger gains at this
level than minority men. While
Asian Americans have made
sizeable gains within the faculty
ranks, they remain tremendously
underrepresented within higher
education administration.




th School

Completion Rates

I'his section examines the most
recent high school
completion (HSC) rates for white,
African American, and Hispanic 18-
to-24-year-olds nationwide. Taken
from the Census Bureau's 1990
Current Population Survey (CPS),
the data include students who
earned either a high school diploma
or an equivalency such as a General
Equivalency Diploma (GED)
certificate.

The 1990 CPS shows a slight
increase in completion rates for
whites and African Americans but a
slight decrease for Hispanics. As
Table 1 shows, the slight gains for
whites and African Americans were
due primarily to higher completion
rates among men. Hispanic men
also recorded a marginal increase,
reducing the wide gender gap for
both minority groups (Table 2).

Among African Americans, 77
percent of 18-to-24-year-olds
completed high school as of 1990,
up 1 percent from the previous
year. Since 1970, the HSC rate
among African Americans has
increased by more than 17
percentage points. After a period of
stagnation: and then decline in the
1980s, African Americans registered
their second consecutive increase in
1990. The latest figure also eclipses
the previous high mark of 76.5
percent in 1986 (Table 1).

Whites had a completion rate of
82.5 percent for 1990, showing little
change from 1989. The rate for
whites has remained in the range of
81 percent to 83 percent since 1970,
while African Americans have

slowly closed the gap between the
twWO races.

In 1990, the HSC rate for
Hispanics dropped slightly to 54.5
percent, the third decline in the last
five years. The rate for Hispanics
remains the lowest of the three
groups and has not improved
markedly since 1970. With the
latest decrease, the 1990 completion
rate is actually below the 55.2
percent registered for Hispanics in
1973. It also is a full 8 points shy of
the high mark of 62.9 percent
Hispanics reached in 1985.

A Declining
Gender Gap?

S ince the 1970s, women have
posted higher completion
rates then men among all groups,
with the largest gaps evident among
African Americans and Hispanics.
During the 1980s, this gender gap
ranged from 6 to 10 percent for
African Americans and 4 to 9
percent among Hispanics (Table 2).
The figures for 1990, however,
show some improvement for men
and a decline for women.

The HSC rate for African
American men increased slightly
from 72.2 percent in 1989 to 75.9
percent in 1990. At the same time,
the rate for women dropped slightly
from 79.3 percent to 77.8 percent.
The resulting 2 percent gender gap
is the smallest since 1973 and far
below the 7 percent gap registered
in 1988 and 1989. It should be
noted, however, that statistical data
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from CFS may vary from year to
year. The figures cited here are
national aggregates, and actual rates
for urban and rural areas may be
lower for some groups.

Among Hispanics, the
completion rate for men held about
the same, at 52.5 percent in 1989
and 53.7 percent in 1990. But the
rate for Hispanic women took a
sizable drop, from 59.8 percent in
1989 to 55.3 percent in 1990,
creating the smallest gender gap
recorded since 1973.

White men also registered a
slight increase in high school
completion, from 79.9 percent in
1989 to 81.1 percent in 1990. The
rate for white females remained
constant at 83 percent.

Overall, the Census information
shows a completion rate of 80.6
percent for men in 1990, up 2
percent from 1989. The completion
rate for women held steady at 83
percent.

High School
Completion
Estimates for
American Indians
and Asian
Americans

he annual CPS does not

include HSC rates for
American Indians and Asian
Americans. The 1990 Census will

provide a one-time snapshot of
rates for these two groups, but this




information is not yet available.
Therefore. this section relies
primarily on data from the 1980
Census and the High School and
Beyond (HSB) longitudinal survey.

The Census rensiied that 56
percent of American Indians and
Alaskan Natives over age 25 had
completed fuur or more years of
high school in 1980. This figure
compared to a rate of 66.5 percent
for the entire U.S. population that
year.? Data also show considerable
fluctuation according to the
particular Indian reservation.
Overall, fewer than half of all adults
at the 10 largest reservations had
earned a diploma in 1980.2

The HSB survey also showed
American Indian high school
sophomores were less likely to
complete school than students of
other races. Only 67 percent of
1980 American Indian sophomores
graduated in 1982, compared to
rates of 93 percent for Asian
Americans, 86 percent for whites,
78 percent for African Americans,
and 72 percent for Hispanics.

Both HSB and Census data show
high completion rates for Asian
Americans. Based on Census data.
more than 70 percent of Asian
American women and 80 percent of
men over 25 years of age had
finished high school as of 1980.*
The HSB also found higher
completion rates for Asian
Americans than other racial and
ethnic groups.

But the aggi >gate data for Asian
Americans also mask specific
problemns experienced by some
Asian subgroups. Census has
reported lower high school
completion rates for students from
Southeast Asia and the Philippines
than for students of Japanese and
Chinese ancestry.® Also, while 1980
Census data showed that 67 percent
of Americans graduated from high
school, only 22.3 percent of the
Hmong American population and
31.4 percent of Laotian Americans
could make that claim.

1]




Projections of

Public High School

his section of the report relies

on data from the Westermn
Interstate Commission for Higher
Education (WICHE) and the College
Board, which collected birth, grade
enroliment, and graduation data as
part of a high school graduation
projections project begun in 1987.
Their projections cover the period
1986 to 1995 and focus only on
public school graduates, excluding
the 11 percent of American students
who graduate from private high
schools. ,

These data differ from the actual
HSC rates for 1990 and past years
that were profiled in the last
chapter. HSC rates list the
proportion of 18-to-24-year-olds
who graduate from a public or
private high school or €arn a GED.
HSC data also contain a small
number of persons enrolled in two-
year colleges who have not
completed high school or eamed
an equivalency.

The projections from WICHE and
the College Board show that
minorities will make up a larger
share of the nation’s high school
graduates by the mid-1990s (Table
3). But this increase, though
significant, will not be shared
equally among all groups. These
data indicate that the number of
African American, Hispanic, Asian
American, and American Indian
high school graduates increased
between 1986 a.d 1989. Yet the
data also show that only Hispanics
and Asian Americans expect to

r
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Graduates

report sustained annual growth
through 1995.

Nationwide, WICHE predicts that
the number of public high school
graduates will decline 3.5 percent
from 1986 to 1995. Whites will
account for much of the decrease.
The number of white high school
graduates is projected to drop by 10
percent between 1986 and 1995.
WICHE also predicts a 2.6 percent
decline for African Americans
during the period. By contrast, the
number of Latino high school
graduates will increase by 52
percent, while Asian American high
school graduates will net a 58
percent increase and American
Indians an 11 percent gain.

These fluctuations will bring
about some fundamental changes in
the racial and ethnic composition of
America’s high school graduates.
On average, whites represented 78
percent of the total in 1986 but will
account for only 72 percent in 1995.
Latinos will increase their share
from 6 percent to 9 percent and the
proportion of Asian Americans will
jump from 2.6 percent to 4 percent.

Despite a slight decline in
numbers, African Americans will
continue to account for about 13
percent of all high school graduates
in 1995. Although the number of
American Indian graduates will
increase, they will continue to
represent only about 1 perzent of
all graduates in the mid-1990s.

12

Overall, minorities represented
535,230, or 22.4 percent, of the
nation’s 2.3 million hignh school
graduates in 1986 (Table 3). They
are expected to break the 600.000
barrier by 1993 even as the total
pool of graduates declines. WICHE
then projects continued growth in
the number of minority graduates
through 1995, when 638,160
minority graduates will represent
27.7 percent of the nation’s total.

Despite these signs of progress,
projections for some minority
groups show wide fluctuations from
year to year. For example, the pool
of African Ame~‘can graduates
actually increased 3 percent from
1986 to 1989, moving from 316,350
to 326,690. Yet projections indicate
a 6 percent decline thereafter. The
number of African American
graduates is expected to drop to a
low ~< 291,460 in 1992 before
rebounding to 308.120 by 1995
(Table 3).

The number of American Indian
graduates also is expected to
fluctuate from year to year.
American Indians registered a 7
percent increase from 1986 to 1989,
moving from 16,750 to 18,010
public high school graduates.
Forecasters project a decrease for
1991 and a modest recovery by
1994. A major increase is projected
for 1995, when 18,660 American
Indians will graduate from high
school—the highest mark for the
10-year period.

By contrast, WICHE projects
steady growth for Hispanics in
increments of 5,000 to 10,000




students per year. Overall, the
number of Hispanic graduates is
expected to jump from 140,040 in
1986 to 213,290 by 1995. A similar
forecast is projected for Asian
Americans, whose ranks increased
25 percent from 1986 to 1990. Data
suggest a growth rate of another 21
percent by 1995.

Regional Trends:
African Americans

Nationwide, 22 states are
expected to report a drop in
the number of African American
high school graduates, led by those
in the northeast and north central
regions. The northeast faces the
prospect of a 12 percent decline,
from 68,500 in 1986 to 60,500 by
1995. The region is projected to
reach a low of 56,620 in 1992
before beginning a modest recovery
in the succeeding three years (Table
3). The largest decline—30
percent—is expected in the District

of Columbia. Pennsylvania follows
with a projected 18 percent drop,
with New Jersey and Rhode Island
close behind at 16 percent. In
north central states, Michigan has
the largest drop: 16 percent.

South/south central states boast
the largest number of African
American high school graduaies
and will experience relatively few
changes through 1995. Overall,
changes amount to a 1 percent
increase for the 10-year period.
African Americans continue to
represent only a small rercentage
of high school graduates n. western
states, yet their ranks are expe xted
to increase 5 percent by the mid-
1990s.

Regional Trends:
Hispanics
wo states—California and
Texas—continue to graduate

more than half of the nation’s
Hispanic youth. Yet all four regions
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are expected to report small to
moderate increases in Hispanic
graduates through 1995. (For this
section, WICHE lists Texas and
Oklahoma in the south/south
central region; other states in the
southwest are included with the
West region.)

The largest increase is expected
in the West, where 61,250 Hispanics
graduated in 1986 and 101,350 are
projected to graduate in 1995 (Table
3). The 65 percent increase includes
steady growth every year.
Forecasters also predict growth of
51 percent in the south (which
includes Texas), from 46,500 to
76,050.

Despite a smaller base of
Hispanic students, north central
states will undergo a 41 percent
increase in high school graduates
by 1995. Slow but steady growth
also is forecast in the northeast,
where Hispanic graduates are
expected to make a 24 percent
increase.

Nationwide, only eight states

Photo credis: Soutbern lilinols University




expect a decline in Hispanic
graduates during the period:
Delaware, Iowa, Maryland,
Missouri, Montana, Nebraska, Ohio,
and Rhode Island. By contrast, a
number of small states will see their
share of Hispanic graduates triple
by 1995. These states inciude South
Carolina, New Hampshire, West
Virginia, and Vermont, as well as
the District of Columbia.

Regional Trends:
American Indians

1 regions reported an
increase in the number of

American Indian graduates from
1986 to 1989, and most projections
show continued growth in the
1990s. In the West, the number of
graduates rose 6.5 percent through
1989. Projections then show little
or no growth for the region until a
large jump in 1995. Solid growth
that year will e:- ble American
Indians to post a 16 percent
increase for the period.

South/south central states
reported a modest 4 percent
increase from 1986 to 1989 before
beginning an expected four-year
decline. Forecasters predict the
region will not recover until 1995,
when it finally will surpass the 1989
figure. A similar pattern is expected
in north central states, where 2,900
graduated in the 1985-1986 year
and only 3,000 are projected to
graduate by 1995 (Table 3).

Northeast states reported only
660 American Indian graduates in
1986. This region is projected to
reach a high of 920 by 1992 before
falling to 800 by the end of the 10-
year period. )

Regional Trends:
Asian Americans

he number of Asian

Americans graduating from
high school is expected to climb
steadily through 1995, with all
regions contributing to the increase.
More than half of all Asian
American graduates live in the West,
a trend that will continue through

the mid-1990s. The West accounted
for 36,740 graduates in 1986 and
44,380 by 1989 (Table 3).
Forecasters predict steady growth to
5,420 graduates by 1995, fora 51
percent increase during the period.

The northeast region is a distant
second in the number of Asian
American graduates, but these states
will experience a dramatic 78
percent increase in graduates
through 1995. From a base of
10,700 in 1986, the number of Asian
American graduates rose to 14,080
by 1989. Steady growth of from
600 to 1,000 graduates is predicted
annually, with a final projection of
19,070 at the end of the period.

Southern and north central states
have the smallest numbers of Asian
American graduates, but forecasters
predici continued growth in these
regions as well. From 7,930 in
1986, the number of graduates in
the south will nearly double to
13,590 by 1995. In north central
states, 6,730 Asian Americans
graduated from high school in 1986
and 10,010 are expected by 1995—
a jump of 49 percent.

Graduates Who
Enroll in College

Ithough recent data and

future projections show more
munorities graduating from high
school, many of these students are
not moving on to postsecondary
education. This trend is particularly
true for African Americans and
Hispanics, who enroll in college at
much lower rates than whites.”’
There are no corresponding data
from WICHE for Native Americans
and Asian Americans.

In 1988, 64 percent of 18-year-
old African Americans graduated
from high school, but only 29
percent were enrolled in college.*
Among Hispanics that year, 48
percent graduated from high
school, and just 27 percent were
enrolled in a postsecondary
program. By contrast, whites
registered a higher graduation rate
(71 percent) and college enrollment
rate (43 percent).
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Of those who did attend college,
African Americans and Hispanics
also relied heavily on the nation’s
two-year colleges. In 1988, 47
percent of African American and 61
percent of Hispanic first-time
freshmen attended two-year
schools.” Overall, African
Americans represented just 10.3
percent of first-year freshmen at
four-year colleges and universities
in 1988.* Hispanics accounted for
only 4 percent.




College
Participation
Rates

College participation rates are

an important barometer of the

success of minorities in higher
education. Unlike enrollment
figures, which provide a snapshot
of attendance at one period of time,
participation rates give researchers
the ability to track the current
enroliment and recent college
attendance patterns of a given age
group—in this case, youth ages 18
to 24.

These rates are available in three
forms: the percentage of all 18-to-
24-year-olds enrolled in college; the
percentage of high school graduates
ages 18 to 24 enrolled in college;
and the percentage of graduates
ages 14 to 24 who either are
enrolled in college or have
completed one or more years of
study. This last category is also
known as the “ever-enrolled-in-
college” rate.

This report takes most of its
information from the college
participation rates reported in the
Census Bureau’s CPS. But CPS data
usually provide only a general
outline of participation rates and
should be viewed wirh caution."
Because CPS uses the 1980 Census
as its base year, it may
underestimate gains of some groups
with above-average growth during
the 1980s and overestimate
participation among groups whose
growth was slower than expected.”

College

Participation
Rates

With that in mind, ACE
also has computed three-year
moving averages for the
enrolled-in-college
participation rate of high si-
school graduates from 1971
to 1989 (Figures 1 and 2).
These averages are designed
to smooth out year-to-year
statistical variations that often
appear with small population
samples. ACE calculated ®
these averages by comparing  »}
the CPS enrolled-in-college
rate for a given year against
the rate for the previous year
and the following year. For o
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Figure 1

Three-year Moving Averages of Enrolled-in-Colicge

Participation Rates for 18-t0-24-Year Old Male High
School Graduates by Race/Ethnicity,

1971 to 1989

example, the moving average
for 1989 is the sum of the
enrolied-in-college rates for
1988, 1989, and 1990, divided
by three.

No corresponding data
from the Census Bureau are
available for American Indians and
Asian Americans. For that section,
this report will use data from the
U.S. Department of Education’s HSB
longitudinal survey.

Overall, the CPS data reflect a
substantial drop in the number of
American college-age youth from
1980 to 1990. The number of 18-to-
24-year-old youths fell 14 percent
during the decade, including a 16.7
percent drop among whites (Table
1). African Americans also
recorded a decrease of 5.4 percent.
By contrast, the number of
Hispanics in this age category
increased 35.2 percent during this
period.

Yet data show that whites are
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much more likely than African
Americans or Hispanics to
participate in higher education. In
1990, 32.5 percent of all white 18-
to-24-year-olds were enrolled in
college, compared to 25.4 percent
for all African Americans and 15.8
percent for all Hispanics.

Similar gaps are evident in the
ACE moving averages of college
participation by high school
graduates. This gap stands in
striking contrast to the relative
parity in the participation rates of
whites, African Amencans, and
Hispanic graduates during the
1970s. The gap in college
participation between the races,
however, is primarily a
phenomenon of the 1980s that
continues today.




African Americans

frican Americans have made

some gains in college
participation since 1985, yet they
have not significantly reduced the
gap between their rates and the
rates of whites. In 1990, 33 percent
of 18-to-24-year-old African
American high school graduates
were enrolled in college, up from
26 percent in 1985 (Table 1). The
rate for white graduates increased 5
points to 39.4 percent during the
same period.

ACE moving averages also show
significant gaps in the college
participation patterns of white and
African American men. The
participation rate for white male
high school graduates increased
slightly from 1985 to 1989, while
the rate for African American males
remained constant (Figure 1). In
1989, the rate for white men was
39.7 percent, compared to 29

percent among African
American men.

African American women
posted a 5 “»ercent gain in
participation rates among
high school graduates from
1985 to 1989, the moving
averages show (Figure 2).
Yet white females also
achieved a similar increase
during the same period,
leaving a 6 percentage point
gap in the participation rates
between the two races.

African American women
showed more progress in
participation than African
American men during the late
1980s. The moving averages
for male high school
graduates hovered at 28
percent te 29 percent during
the period, while the rate for
female high school graduates
moved from 27 percent to 32

percent. Before 1986, a larger share

Figure 2
Three-year Moving Averages of Enrolled-in-College
Participation Rates for 18-to-24-Year Old Female High
School Graduates by Race/Ethnicity, 1971-1989
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of African American male high
school graduates were enrolied in
college than their female
counterparts.

African Americans also trailed
whites considerably in the “ever-
enrolled-in-college” rate, the
percent of 14-to-24 year-old high
school graduates who are currently
enrolled or who have finished one
or more years of study. The rate
for African Americans stood at 48
percent in 1990, up from 44 percent
in 1985. But the rate for whites
reached 60 percent in 1990, up
from 55 percent in 1985.

For African American men, the
“ever-enrolled” rate was 48.9
percent in 1990, a small increase
from 1989 and 5 percentage points
higher than in 1985. African
American women had an “ever-
enrolled” rate of 47 percent in 1990,
up from 44 percent in 1985. Yet the
rate for African American women
showed some fluctuation during the
five-year period, with rates ranging
from 44 percent to 51.8 percent.

Hispanics
imilar to the experience of
African Americans, Hispanics
made considerable progress during

the 1970s in their overall college-
going rates only to see those gains

' -Tbolo credit: Gary G. Dineen, Marquetie University
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vanish a decade later. In 1976,
Hispanics actually outstripped
whites in college participation
among high school graduates. By
1990, however, whites enjoyed an
advantage of 10 percentage points
(Table 1).

Recent trends also show little
progress for this group from 1985 to
1990. ACE moving averages show
only a 1 percent increase in the
participation rate among Hispanic
men, while the rate for women
showed no change (Figures 1 and
2). In fact, participation rates
among Hispanic men and women
are nearly identical. In 1989, the
moving average for men was 29.3
percent, compared to 29.9 percent
among women.

Low rates of high school
completion among Hispanics have
contributed to this problem. When
looking at all 18-to-24-year-olds—

including nongraduates— Hispanics

fare even worse against whites and
trail African Americans as well.

Data show that only 15.8 percent of

all young Hispanics enrolled in
college during 1990. This figure
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compares to 25.4 percent for
African Americans and 32.5 percent
for whites (Table 1).

Hispanics also ranked behind
whites and African Americans in the
“ever-enrolled-in-college”
participation rate, posting a decline
from 1985 to 1990. For Hispanics.
the ever-enrolled rate during the
period dropped from 46.7 percent
to 44.7 percent (Table 1). By
comparison, the rate for whites
increased from 55 percent to 60
percent, and African Americans
made a gain from 44 percent to 48
percent.

Hispanic men had an “ever-
enrolled” rate of 46.5 percent in
1990, a four-point gain from 1989
but only a small increase from the
44.9 percent registered in 1985.
Hispanic women posted an “ever-
enrolled” rate of 43 percent, down
slightly from the previous year and
a 5 percentage poin. -.op from
1985. The “ever-enrolled” rate for
Hispanic women has declined for
four of the past five years.
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nlike minority college

participation rates, the actual
number of minorities enrolled in
higher education increased through
the 1980s, culminating in a 10
percent gain from 1988 to 1990.
These figures are reported by NCES,
whose information is the basis for
the findings in this section of the
report. NCES takes its data from the
Higher Education General
Information Survey and the
Integrated Postsecondary Education
Data System fall enrollment surveys.

All minority groups played a role
in this increase from 1988 to 1990,
with each group showing a jump of
from 8 percent to 12 percent (Table
4). Enrollment among African
American men also increased 7
percent during this period as they
surpassed the previous high
enroliment mark recorded back in
1980. Bucking earlier trends,
minorities also showed the largest
increases at four-year colleges and
universities.

Overall, the nation posted a gain
of 5.1 percent in college enrollments
from 1988 to 1990 (Table 4.
Nationwide, two-year colleges
showed an increase of 6.4 percent
during the period,” compared to 4.3
percent at four-year schools. The 10
percent gain among minorities far
outpaced the increase of 3.8 percent
recorded by whites. Data also show
that women made slightly larger
gains than men, and enroliment in
graduate institutions grew at a faster
rate than enroliment at the
undergraduate and professional
levels.

COlle ge

Enrollment
Trends

Photo credit: Rocbester Instituse of Technology

African Americans

frican American women

showed considerable
progress in enrollment during the
1980s, posting an increase of 16
percent during the decade. In
addition, African American men
made a strong showing in the
period from 1988 to 1990, reversing
a downward trend for the previous
eight years (Table 5). African
American men showed an
enrollment gain of 7.4 percent
during the 1988-1990 period, which
came close to matching the 8.7
percent gain among women in the
same time frame. With 476,000
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enrolled during 1990, African
American men topped their
previous high of 464,000 in 1980
(Table 4).

As a group, African Americans
also showed the largest increases at
four-year institutions. Data show an
increase of 9 percent at four-year
schools from 1988 to 1990,
compared to a 7.6 percent jump for
two-year institutions (Table 4).
Gains at four-year schools have
occurred steadily through the late
1980s, with a 16 percent gain since
1986. Between 1988 and 1990,
African Americans also showed a
9.3 percent gain recorded at
independent institutions (Table 5).

Although they remain
underrepresented in many fields,
African Americans posted a gain of
14.3 percent at professional schools
from 1988 to 1990 (Table 6). This
jump exceeded the 11.1 percent
increase recorded by Hispanics.
African Americans also made gains
at the undergraduate and graduate
levels but trailed Hispanics and
Asian Americans in these categories.
Still, the enrollment data show gains
of 8.2 percent at the undergraduate
level and 10.5 percent at the
graduate level for African Americans
during the 1988-1990 period (Table
0).

Enrollment of African Americans
at HBCUs also increased from 1988
to 1990. Enrollment figures show
gains of 7.6 percent for African
Americans at HBCUs, which is
nearly identical to the 8 percent
growth recorded by African
Americans at non-HBCU schools




during the period (Table 7). These
new statistics reflect a change from
the 1986-t0-1988 period noted in
last year's report, when African
Americans showed more than twice
as much enroliment growth at
HBCUs than at other colleges.™

Overall, the number of African
American men at HBCUs increased
6.2 percent from 1988 to 1990, and
the number of women enrolled
jumped 8.6 percent (Table 8). In
1990, HBCUs enrolled 17 percent of
all African Amrerican college
students."

Hispanics
he Hispanic population in the
United States reported
unprecedented growth during the
1980s. Duspite these gains,
however, high school graduation

rates for this group remain low, as
documented previously in this

report. Although Hispanics have
not improved their high school
graduation rates, students who do
complete high school have helped
increase Hispanic enrollment in
higher education.

Overall, Hispanics recorded
sustained growth throughout higher
education during the past decade,
with enroliment gains of 61 percent
from 1980 to 1990. More recent
data from 1988 to 1990 show no
basic change in this trend, as
Hispanic enrollment grew 11.5
percent during this two-year period
(Table 4). Hispanic men and
women posted nearly identical
gains, with increases of 11 percent
and 11.9 percent, respectively, since
1988 (Table 5).

Four-year institutions showed the
most significant growth in Hispanic
enrollment, with an increase of 16.2
percent from 1988 to 1990 (Table
4). By contrast, enrollments at two-
year schools showed a jump of only
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7.8 percent. Nonetheless, two-year
colleges still continued to enroll
about 55 percent of all Hispanics in
college during 1990, a rate similar
to those in previous years.

Although larger numbers of
Hispanics are enrolled in public
colleges, Hispanics showed larger
enrollment gains in independent
institutions during the period from
1988 to 1990. These independent
schools showed an 18.3 percent
gain in Hispanic enrollment since
1988, compared to 10.4 percent at
public institutions (Table 5).

Hispanics made solid gains in
other areas of higher education
during the period, particularly in
graduate school enroll.nent.
Graduate figures show a 17.9
percent gain for Hispanics from
1988 to 1990, while undergraduate
and professional school enroliments
were slightly behind with gains of
11 percent each (Table 6).




American Indians

ike the other minority groups,

American Indians and Alaskan
Natives showed moderate growth in
higher education enrollments from
1988 to 1990. Still, American
Indians represent less than 1
percent of all students in higher
education (Table 4). The 10.8
percent increase recorded since
1988 pushed American Indian
enrollment to just above the 100,000
mark.

In a break with past trends,
American Indians showed a
surprisingly large increase in
enrollment at four-year institutions
(Table 4). These schools showed a
14.3 percent gain from 1988 to 1990
and a 30 percent increase for the
past decade. By comparison,
enrollment at two-year schools
increased by 8 percent and 15
percent, respectively.'®

Despite these signs of progress,
the enrollment increases have
occurred almost exclusively at the
undergraduate level (Table 6).
American Indians showed gains of
10.5 percent in this category, while
data show no appreciable
differences at either the graduate or
professional level between 1988
and 1990.

American Indian women posted
larger enrollment gains than men,
but by only a small margin. Data
also show an enrollment increase of
11.1 percent at public institutions
and 9.1 percent at independent
schools (Table 5).

Asian Americans

sian Americans nearly

doubled their enroliment in
higher education during the past
decade, as both men and women
entered college in significantly
larger numbers. This tremendous
growth is tied directly to the steady
Asian American population growth
in the United States during the past
15 years. Yet figures for 1988 to
1990 show an enrollment increase
of 11.7 percent, a sign that the
sizable increases of the 1980s may
give way to somewhat slower

growth in the future.

Asian American students posted
the largest growth at four-y-ar
institutions, with gains of 15.5
percent from 1988 to 1990 (Table
4). By contrast, they recorded an
increase of only 6.5 percent at two-
year schools.” With that in mind, it
is not surprising that Asian
American enrollment at
independent colleges and
universities outpaced gains made at
public institutions. Independent
schools showed growth of nearly 20
percent for Asian Americans during
the period, compared to 9.6 percent
at public institutions (Table 5).

Asian American men and women
both posted moderate enrollment
gains of 11 percent and 13 percent,
respectively, from 1988 to 1990
(Table 5) While their numbers
remain small, Asian Americans
made a gain of 28.6 percent at
professional schools dur ng the
period — the largest gai of any
minority group (Table 6) This
figure compared to increases of 13
percent in graduate education and
11 percent in undergraduate
education.
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Degrees Conferred

I n last year’s Status Report,
educators leamed of some
small but important gains made by
minority groups in degrees awarded
from 1987 to 1989. Based on data
from the NCES. the report showed
that African Americans made
marginal gains in bachelor's and
master's degrees, halting a
downward slide from the 1970s.
But these gains—most evident
among women—were not nearly
enough to offset major losses
incurred during most of the 1980s.

The report also found progress
among Hispanics, including a 10.4
percent gain at the baccalaureate
level and a 3.2 percent jump at the
master's level (Tables 10 and 11).
As in the case of African Americans,
most of these gains were the resuit
of more women earning degrees.
Asian Americans also reported
sizeable gains of 17.2 percent in
baccalaureate degrees and 25.2
percent in master's degrees.

This year's report wili analyze
these statistics by academic field,
focusing on seven key subject
areas: education, business, social
sciences, health professions, public
affairs, life sciences and
engineering. This section will show
that despite small gains in degree
fields, progress is not uniform
among all groups or academic
disciplines. Once again, data for
bachelor's and master's degrees
come from NCES; the National
Research Council provides the
information on doctorate degrees.

General Trends

t the baccalaureate level.

minorities posted gains in
five major fields, including
education and social sciences—hoth
of which suffered a steady decline
in the late 1970s and early 1980s.
Data for social sciences show a 19
percent gain in baccalaureate
degrees from 1987 to 1989,
reversing the large declines from
the previous decade (Table 13). In
education, the increase was a
modest 2.1 percent but showed a
turnaround from the steep drops of
previous years.

However, minorities only
experienced a slight increase in
engineering from 1987 to 1989.
The 1.2 percent gain in engineering
degrees for minorities slowed the
upward trend in engineering
degrees that occurred during the
late 1970s and early-to mid-1980s.
This decline was mainly caused by
fewer minority men receiving
engineering degrees. Amid the
renewed interest in liberal arts, this
decline may mean that minorities
are moving to other subject areas.

At the master’s level. minorities
achieved progress in all major fields
from 1987 to 1989, but at an
uneven rate. Business showed the
largest increase—16.3 percent—
followed by engineering, with 10.4
percent (Table 14). Engineering
gains were solely due to increases
in the number of awards to Asian
Americans. Education made a
marginal 3.5 percent increase,
reversing a downward trend from

the mid-1970s. Except for business
and social sciences, most of the
gains at the master's level were the
direct result of progress made by
Asian Americans.

African Americans

rom 1987 to 1989, African

Americans made moderate
gains in social science degrees at
the undergraduate level and
stopped the downward trends in
other academic disciplines. African
American men. however, continued
to lose ground in health. education.
and life sciences. They also lost
ground in engineering degrees
(Table 13).

In engineering, the number of
bachelor's degrees awarded to
African Americans declined 7.5
percent during the period (Table
13). African American men suffered
a larger loss than African American
women. The 2,351 bachelor’s
degrees awarded to African
American men in 1989 reflected an
8.9 percent loss, compared with a
loss of 3.8 percent for their female
counterparts.

The number of baccalaureate
degrees in social sciences began to
show a resurgence in 1989 after a
lengthy downturn. Social science
degrees increased 9.4 percent.
including growth of 7.4 percent for
men and 11 percent for women.
Overall, however, social science
degrees for African Americans at the




bachelor’s leve! lropped 40.8
percent from 1976 to 1989.

Bachelor’'s degrees in education
remained largely unchanged for
African Americans from 1987 to
1989, as women posted a 6.2
percent increase but the total for
men fell 14.8 percent. Yet this
finding may be considered good
news, since it could sigr.-! an end
to the mass exodus of African
Americans from this field. From
1976 to 1989, the number of
baccalaureate education degrees
declined 70.2 percent.
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African American men continued
to lose ground in the life sciences,
with a drop of 4.1 percent from
1987 to 1989. That loss brings the
total decline for African American
men in that field to 39 percent since
1976. Men also eamed 4 percent
fewer degrees in the health
professions from 1987 to 1989, after
making progress in that category
during the late 1970s and 1980s.

Business continued to be the
most popular baccalaureate degree
choice for African American men
and women from 1987 to 1989. Yet
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growth was recorded at just 2.7
percent—a significant slowdown
from the early-to mid-1980s. From
1987 to 1989, African American men
accounted for most of this
stagnation. African American
women more than doubled their
business degrees from 1976 to 1989,
yet they showed a gain of only 4.7
percent during the final two years
of this period.

At the master's degree level,
business degrees for African
Americans increased by 9.5 percent
from 1987 to 1989 (Table 14).
Women accounted for much of this
jump with gains of 13.5 percent,
though the rate for men also rose
6.7 percent. African American
women eamed 6.5 percent more
degrees in public affairs during the
period, while African American men
held relatively steady in the degree
awards in this field.

African Americans showed signs
of slowing downward trends in
education and social science
degrees at the master’s level.
Overall, their number of education
degrees fell 57.6 percent from 1976
to 1989, yet they showed little
change from 1987 to 1989.
Likewise, social science degrees
dropped 55 percent for the entire
13-year period but declined only 4.6
percent in the final two years.

African Americans made no
prog:..< in the health professions at
the masters 'evel from 1987 to
1989. The number of master’s
degrees awarded to men increased
28.8 percent during the period,
making up for a surprising 5.9
percent drop in degrees for women.
However, African Americans eamed
37.3 more health degrees from 1976
to 1989.

Hispanics

H ispanics experienced gains

in four major academic

fields at the baccalaureate level
from 1987 to 1989, with social
sciences posting the largest
increases. Both men and women
continued to make progress. From

1987 to 1989, Hispanic men
registered a 19.9 percent increase
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and Hispanic women a 32.1 percent
hike in social science degrees.
These increases reversed a
downward trend from earlier years.

Hispanics earned nearly three
times as mar.y baccalaureate
business degrees in 1989 than in
1976, yet they made gains of only
9.2 percent from 1987 on. Women
accounted for much of this
progress. From 1976 to 1989, the
rate for women increased 7.5 times,
moving from less than 500 degrees
earned to more than 3,500.

In the health professions,
Hispanics achieved a 4.1 percent
gain in bachelor’s degrees from
1987 to 1989, including a 3.9
percent increase for men and a 4.1
percent increase amogg wWomer.
This gain reflected slower growth
from the late 1970s and early 1980s.

In education, Hispanics
registered a 3.1 percent gain at the
bachelor’s level from 1987 to
1989—including a 12 percent
increase for Hispanic men. Despite
this progress, however, Hispanics
could not overcome a net loss of 19
percent in education degrees from
1976 1o 1989.

Between 1987 and 1989,
Hispanic men declined 5.3 percent
in engineering degrees, while
women experienced a 5.3 percent
gain. However, because Hispanic
men receive larger numbers of
engineering degrees than Hispanic
women, the losses experienced by
men were not offset by the gains
made by women.

At the master’s level, Hispanics
reported sustained growth in the
number of business and heaith
degrees awarded. From 1976 to
1989, the number of master's
business degrees tripled, largely due
to a tenfold increase among women
(Table 14). More recent figures
show an increase of 10 percent
from 1987 to 1989, including a 24
percent jump for women.

In the health professions, the
number of master's degrees
awarded to all Hispanics more than
doubled from 1976 to 1989 as
women tripled their degree awards;
however, the increase amounted to

just 5.3 percent for 1987 to 1989.

Hispanics showed no progress in
education degrees at the master’s
level; the number of degrees fell
10.9 percent from 1976 on,
including a 3.4 percent drop from
1987 to 1989. However, recent
trends show that the downward
slide in degree awards for Hispanic
men in this field of study may be
stopping. Despite a 41 percent
drop since 1976, the number of
degrees for men remained constant
from 1987 to 1989.

The figures on master’s degrees
in engineering contain both good
and bad news for Hispanics.
Women moved from the single
digits in 1976 to 78 degrees by
1989. At the same time, men nearly
doubled their degrees during the
13-year period but showed a
decrease of 12.2 percent from 1987
to 1989.

American Indians
merican Indians continued to
represent only a small

fraction of the students eamning

bachelor’s and master’s degrees
from 1987 to 1989. Despite some
percentage increases, their
representation in many fields
continued at a very low level.

In education, American Indians
made a gain of 18.8 percent at the
bachelor’s level, which included a
37.1 percent gain for men and an
11.9 percent jump for women
(Table 13). Still, only 537 received
a bachelor’s degree in education in
1989.

American Indian men lost ground
in several key subject areas.
Baccalaureate degrees for men
dedclined 10.3 percent in business,
11.6 percent in social sciences, and
11.4 percent in life sciences. By
contrast, women posted gains of
21.4 percent in business and 13.2
percent in life sciences. American
Indian men also experienced a
slight decline (3.2 percent) in
engineering degrees, while
American Indian women netted a
9.5 percent gain. But, the number
of American Indian women eaming
this degree moved from a
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minuscule 2 in 1976 to a high of
only 46 in 1989.

Few American Indians earned
master’s degrees in 1989. Education
ccntinued to be the most popular
field of choice with 386 degrees
awarded—a 2.9 percent increase
from 1987 (Table 14). From 1976 to
1989, however, master’s degrees in
this field showed little overall
change. The number of degrees
awarded to American Indian
women increased 19.9 percent
during the period, but this again
could not make up for a 28.4
percent drop among American
Indian men.

American Indians nearly tripled
the number of master’s degrees
eamed in business from 1976 to
1989. The rate of increase was 15.9
percent from 1987 to 1989, when
197 students earned the degree.
Among men, the number of
degrees increased 95.3 percent from
1976 to 1989, while the number for
women jumped tenfold during that
period.

American Indians also made
gains in social sciences and health
professions at the master’s level
from 1987 to 1989, though the total
number of degrees in each fieid
remained under 100. Data show
large drops in the number of
master’s degrees in public affairs
and engineering during the period.

Asian Americans

A sian Americans continued to

post gains in nearly all

baccalaureate degree fields from
1987 to 1989. Data show the largest
increases in business and social
sciences, with gains of 33.9 percent
and 35.7 percent, respectively, as
both men and women showed
continued progress in social science
degrees and quadrupled the
number of business degrees earned
annually since 1976.

Asian American women posted
small to moderate increases of
between 7 and 16 percent in health
professions, life sciences,




engineering, and education at the
bachelor’s level. Men achieved
similar increases in all fields but
education, where they suffered a
12.5 percent decrease. Still, the
number of bachelcr degrees in
education increased 3.2 percent
during the period, helped by a 9.5
percent increase among womern.

Asian American students also
made solid gains in engineering.
From 1976 to 1989, baccalaureate
engineering degrees increased
sevenfold among Asian Americans;
however, the growth rate slowed to
7.9 from 1987 to 1989. From 1976
to 1987, the number of women
earning bachelor's degrees in
engineering shot up from 47 to
1,150. By 1989, however, the
number had climbed to only 1,242,
for a growth rate of 8.0 percent
since 1987.

At the master’s level, Asian
Americans made gains in all six
academic fields. Yet the data also
appeared to show an end to the

unprecedented gains made in
business and engineering from 1976
to 1987. In business, the number of
master's degrees quadrupled from
1976 to 1989. From 1987 to 1989,
this trend continued with an
increase of 28.6 percent, including a
23.2 percent gain for Asian
American men and a 39.2 percent
increase for Asian American
women. The figures for
engineering show a similar
breakdown. The fourfold gain in
master’s degrees from 1976 to 1989
includes an increase of only 22.1
percent since 1987.

Like other minority groups, Asian
Americans at the master’s level also
showed more interest in education
and social sciences from 1987 to
1989. In education, the number of
degrees increased 47 percent, with
a 59.8 jump for women and a 19.8
percent increase for men. This
marks a reversal in the trend from
1976 to 1987, when Asian

Americans lost ground in this
category.

At the same time, master’s
degrees in social sciences and
public affairs continued to increase
in popularity. From 1987 to 1989,
the number of social science
degrees increased 31.6 percent—
20.3 percent among men and 39.8
percent among women. This
increase accounted for much of the
growth in this category from 1976
to 1989.

The number of students earning
master’s degrees in public affairs
more than doubled from 1976 to
1989. An increase of 31.8 percent
from 1987 to 1989 helped fuel this
progress. Women posted the
largest gain—44.1 percent—from
1987 to 1989 and tripled the
number of degrees earned during
the 13-year period.

Doctorate Degrees

octorate data from the

National Research Council
for U.S. citizens reveal that
Hispanics showed modest growth
in the number of doctorates
awarded from 1989 to 19590, while
African Americans registered only
minimal increases, and American
Indians and Asian Americans
experienced little change. Overall,
the number of doctorates awarded
to U.S. citizens rose 4.4 percent
during the year to 24,190 (Table
15).

Of U.S. doctorate recipients,
African Americans made gains in
engineering, social sciences and
education but lost ground in
physical science, life sciences and
the humanities (Table 16). Yet their
number remains low in many
categories. From 1989 to 1990,
Hispanic U.S. doctorate recipients
showed gains in all six categories.
Hispanics showed the most growth
in social sciences and the
humanities. Asians Americans (U.S.
citizens) earned most of their
doctorates in engineering and life
sciences; however, they
experienced an 11.6 percent drop
in engineering doctorates between
1989 and 1990.




The data show that the number
of American Indians earning
doctorates continued at a very low
level. In 1990, only 94 doctorates
were awarded to American
Indians—up just 1 from the
previous year. American Indians
lost ground in physical sciences,
engineering, and life sciences but
reported gains in social sciences,
humanities, and education.

Degrees Conferred
by Historically
Black Colleges and
Universities

I"he nation’s HBCUs

experienced a moderate

decline in the number of degrees
awarded in five major subject fields
from 1987 to 1989 (Table 17).
Engineering took the sharpest drop
at the bachelor's level, while
business and management suffered
the largest decrease at the master's
level.

Though still a popular choice for
students at HBCUs, degrees in

business and management fell 7.1
percent at the bachelor’s level and

30 percent at the master’s level] from

1987 to 1989. In engineering, the
number of degrees decreased by
25.2 percent at the bachelor’s level
and 4.5 percent at the master's
level. The number of master's
degrees in engineering also
remained low, with only 105
awarded in 1989.

In education, the number of
bachelor's degrees fell 12.2 percent
during the period, continuing a
downward trend from the early
1980s. Education remained the
most popular option among the
graduate fields surveyed, but it also
suffered a drop of 4.9 percent from
1987 to 1989.

Among the six major categories,
only public affairs posted a small
increase in degrees awarded during
the late 1980s. The number of
bachelor’s degrees in this field
increased by 4 percent, a:*d the
number of master's degrees rose
15.3 percent.

HBCU:s also reported a drop in
the number of doctorates awarded
from 1987 to 1989. The number of
students earning doctorates in
education fell from 91 to 72, a 21
percent decrease. Other fields—
even those with few students
already—experienced decreases
during the two-year period. For
example, the number of doctorate
degrees in social sciences fell from
26 to 24, an 8 percent drop. Only
four students earmned doctorates in
public affairs at HBCUs, down from
nine in 1987.
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From the data in these
sections, it is clear that
minorities have made significant
gains in some sectors of higher
education. Current demographic
trends and improved high school
completion rates for African
Americans are sources of optimism
for thiose concerned about the
pipeline of minorities moving into
higher education. Increased college
enrollment and eamed degrees
figures for minorities also show
some encouraging signs for the
future.

Despite this progress, however.
minority students today face many
obstacles to achievement. If this
nation is to truly address the
educational needs of its burgeoning
minority population, sustained
efforts must be made to improve
the overall college participation and
completion rates for minorities. A
deieriorating economy has slashed
state budgets, forcing at least 32
states tc cut back on spending in
higher education.” Reduced
institutional and state student
financial support, new and higher
admission standards, and rigid
enrollment caps threaten to undo
much of the progress of the late
1980s at the very time minorities
need to consolidate their gains.

The nation’s colleges and
universities cannot afford to rest or
cut back support to initiatives
designed to increase access and
achievement of minority students.
Higher education budget balancing

efforts at the federal, state, local and
institational levels must not be done

W o
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at the expense of minority students
and other underserved groups.
Institutions must make strong efforts
to recruit, retain and graduate
minority students and to provide
them with support services they
may need to succeed. We must not
revert to the late 1970s and early
1980s, when gains by minorities
during the early to mid-1970s bred
overconfidence among some
policymakers. Only now are we
beginning to recoup some of the
losses of that era. Mindful of these
past lessons, colieges and
uriversities must continue their
aggressive efforts to increasc
minority access and achievement so
that higher education can repont
sustained progress into the 21st
century.




Special Focus:

Racial and Fthnic Trends
in Academic Employment

his year’s repcrt highlights

employment trends in higher
education and places a particular
emphasis on the employment of
Asian American, American Indian,
Hispanic, and African American
faculty on college and university
campuses. Much of the data for
this section are taken from
employment and faculty surveys
conducted by the U.S. Equal
Employment Opportunity
Commission (EEOCQ), the Higher
Education Research Institute (HERD
at the University of California, Los
Angeles, and the U.S. Department
of Education’s NCES. Most of the
trend data come from the EEOC’s
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“EEO-6 Higher Education Staff
Information” surveys, which are
based on a different number of
reporting-institutions each survey
year; therefore, the reader shouid
be extremely cautious about
interpreting changes in the actual
employment counts over time.”
The employment of people of
color in recognizable numbers on
predominantly white college and
university campuses has occurred
only during the last 25 to 30 years.
In 1960, African Americans made
up 3 percent of all higher education
faculty in the United States, and
nearly all of them were employed
in HBCUs.?® In 1961, less than 1

percent of all faculty at
predominantly white institutions
were African American;
approximately three hundred
African American faculty held
appointments at these institutions;
by 1972-73, African Americans
represented about 1 percent of
faculty on such campuses.”
Similarly, prior to the 1960s, the few
Hispanics who held faculty
appointments were concentrated in
Puerto Rican universities and in
community colleges.? A 1972-73
national faculty survey revealed that
of the 1,500 faculty who identified
themselves as Mexican American or
Chicano, 40 percent were employed
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in community colleges.? At that
time Hispanics represented 0.6
percent of all U.S. faculty.

In the late 1960s and early 1970s,
predominantly white colleges and
universities started to feel pressure
from the federal government
through antidiscrimination
legislation, executive orders. and
affirmative action regulations. Only
then did some of these institutions
make an affirmative effort to
employ people of color in faculty
positions. However, since the early
1980s, the federal government has
weakened significantly and
regressed in its commitment to
affirmative action and civil rights
isaues for people of color. The
eriployment pattern of African
Americans, Hispanics, and
American Indians has hardly
changed during the last 10 to 15
years. Although the number of
minority faculty has increased
during this period, as has total
higher education employment, the
respective shares of facuity
positions that these groups hold
remain relatively unchanged.

General
Higher Education

Employment
Trends

4 s college and university
enroliments and the number

of colleges and universities
expanded during the 1970s and
1980s, employment in higher
education also grew. According to
EEOC figures, between 1979 and
1989, the number of full-time
employees in higher education
increased by 20.8 percent, from 1.5
million to 1.8 million (Table 18).
During the same period enrollnient
grew by 13.4 percent (Table 4).
The number of full-time faculty rose
by 14 percent, (Table 19). The
number of part-time faculty
increased 14.8 percent between
1979 and 1989 (Table 23).
Minorities increased their collective
share of full-time positions, from
17.7 percent in 1979 to 20.3 percent

by 1989.
However. Asian
Americans,
American Indians,
African
Americans, and

Figure 3

Distribution of Employees in Faculty and Administration versus
Nonfacuity and Nonadministration, 1989
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example,
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American Indians

and African

Americans

managed only to

maintain their respective shares of
full-time faculty positions, while
Hispanics made slight gains and
Asian Americans made sizeable
gains. However, the tenure rate of
Asian American faculty continues to
be lower than average.

During the 1980s, gender
differences in academic
employment trends also were
evident. Between 1979 and 1989,
women experienced a 29.4 percent
increase in full-time employment.
compared with 2 12.9 percent
increase for men. As of 1989, more
than half (51.4 percent) of the
higher education labor force was
female, compared with 46 percent
in 1975 and 48 percent in 1979.
However, regarding full-time faculty
positions, little progress was made:
only 30.3 percent of current full-
time faculty positions are held by
women. Women continue to hold a
higher percentage of untenured and
lower-ranked faculty positions.
Although the gap in tenure rates
between men and women
narrowed, by the end of the 1980s
only 59.2 percent of women faculty
were tenured, compared with 74.9
percent of men faculty.
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Employment trends for African
American, American Indian, Asian
American, and Hispanic men and
women also reveal different
patterns of progress. These trends
will be discussed in the following
sections for each racial and ethnic
group, first looking at total
employment in higher education
and then at facuity positions.

African American
Higher Education

Employment
Trends

Considering the total
employment picture during
the 1980s, African Americans
experienced no change. In 1979,
African Americans held 12.3 percent
of all higher education positions,
compared with 12.4 percent in 1989
(Table 18). The number of African
Americans employed in higher
education grew at approximately
the same rate as the total higher
education labor force—21.5 percent
compared with 20.8 percent.
Although African Americans
continue to be underrepresented in




faculty and administrative positions.
they constitute 12.4 percent of the
total higher education labor force,
compared to 10.8 percent of the
overall U.S. labor force.?* However,
a significantly larger percentage of
African Americans are employed in
nonfaculty and nonmanagement
positions, compared with the
overall higher education work
force. Nearly 85 percent of the
220,277 African Americans
employed on college campuses
work in professional support
services, clerical, paraprofessional,
skilled craft, service, and
maintenance positions.”® The share
of the total higher education work
force in such positions is 63.3
percent.”*

Higher education employs more
African American women than men.
Approximately 62 percent of all
African Americans employed full-
time in higher education are
women. In 1989, African American
men represented 4.7 percent of the
full-time higher education work
force, while their female
counterparts held 7.7 percent of all
positions. However, African
American women hold
disproportionately high shares of
nonfaculty and nonadministrative
positions especially clerical u:nd
support positions (Figure 3). This
type of employment pattern did not
change during the 1980s. Nearly 88
percent of African American women
employed on college campuses
work in clerical, support services.
and nonmanagement positions,
compared with 77.8 percent of
African American men, 77.1 percent
of white women, and 44.3 percent
of white men.Z Thus, although
African American women clearly
outnumber African American men
in higher education £.nployment.
large percentages of both groups
hold lewer-paid. lower status
clerical. maintenance, and service-
related jobs.

Full-Time Faculty
During the 1980s, the
employment of African Americans

kept pace with general faculty
hiring. Since the number of African

American faculty increased
in direct proportion to the
overall growth in faculty
employment, African
Americans made no

Figure 4

Distribution of Full-Time African American and White
Faculty by Rank and Sex, 1989
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full-time faculty positions;
by 1989 they held 23,225
or 4.5 percent of those
positions (Table 19). This
compares with 88.5
percent for white faculty,
4.7 percent for Asian
American faculty, 2.0 percent for
Hispanic faculty, and 0.3 percent for
American Indian faculty. Between
1979 and 1989, Asian Americans
surpassed African Americans in the
number of full-time faculty positions
they held.

Nearly half of all African
American faculty are employed at
HBCUs. According to data from the
1989-90 HERI faculty survey, 47.7
percent of African American faculty
work in HBCUs.* Consequently.
African Americans represent only
2.3 percent of the faculty at
predominantly white colleges and
universities. compared with
approximately the same percentage
in 1979.?

The largest share of African
American faculty is employed at
four-year public colleges.

According to the HERI faculty
survey, over 46 percent of African
American faculty hold appointments
at four-year public colleges,
compared with 22 percent at two-
year public colleges and 17.6
percent at four-year independent
colleges.* Only 8.5 percent of all
African American faculty are
employed at four-year public
universities, with even fewer—i.6
percent—at independent
universities.

African American men continue
to hold a slightly larger share of
full-time faculty positions than
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African American women. During
the 1980s, the proportion of African
American men and women
employed in full-time faculty
positions did not change
significantly. In 1989, of 23,335
African Americans employed in full-
time faculty positions, 12,483 were
men, or 53.7 percent. and 10,742
were women, or 46.7 percent
(Table 19). African Americans are
the oaly racial or ethnic group in
which women hold close to the
same number of faculty positions as
men. In comparison, over 70
percent of the 455,600 white full-
time faculty are men. Men also are -
tenured at higher rates than
women, and men of all racial and
ethnic groups are much more likely
than women to be full or associate
professors. However. tenure rates
for both African American women
and men continue to be among the .
lowest.

Tenure and Rank

Between 1979 and 1989. African
Americans made little progress in
increasing their overall faculty
tenure rate. According to the 1989
EEOC figures. only 01 percent of
African American faculty on tenure
track are tenured (Table 20),
compared with 71.9 percent of
white faculty. Ten years earlier, 58.4
percent of African American faculty
were tenured, compared with 68.9




percent of white faculty. Data from
the HERI faculty survey show
somewhat lower tenure rates for ail
faculty in 1989. However, the
survey also reveals lower tenure
rates for African American faculty
compared with white faculty—53.8
percent verr .: 67.8 percent.*!

As stateu earlier, African
American men are more likely to be
tenured than African American
women. Although African
American women made some
progress in approximating the
tenure rate of their male
counterparts during the 1980s,
tenure rates for African American
women and men in 1989 stood at
58.6 percent and 62.9 percent,
respectively. In 1979, the gender
gap in tenure rates was slightly
larger—54.1 percent for African
American female faculty compared
with 61.8 percent for African
American male faculty.

Analysis of faculty positions by
rank presents a bleak commentary
on the progress of African
Americans into senior faculty
positions. African American faculty

continue to be concentrated at the
lower end of the facuity
professional ladder in assistant
professor, instructor. or lecturer
positions. Of all African American
faculty with rank, only 14.9 percent
are full professors, and another 20.8
percent are associate professors.”
Comparable figures for white
faculty are 29.3 percent and 23
percent, respectively (Figure 4).
Hiring and promotion practices
in the 1980s had little effect on
increasing the representation of
African Americans in senior faculty
positions. In 1989, only 2.4 percent
of full professor positions and 4.1
percent of associate professor
positions were held by African
Americans (Table 21). Comparable
figures for 1979 were 2.1 percent
and 3.2 percent, respectively.
Although white women and
Asian American men increased their
respective shares of full and
associate professorships between
1979 and 1989, white men continue
to hold the vast majority of senior
faculty positions. In 1989, 79.6
percent of the full professorships
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and 66.3 percent of the associate

professorships were held by white
men.*

Faculty by Discipline

According to data from the HERI
faculty survey, the largest shares of
all African American facuity, are
employed in education departmenis
(15.2 percent) and in the social
sciences (15 percent). Business and
health-related departments rank
third (9.8 percent) and fourth (8.8
percent) in employing African
American faculty (Table 22).
Engineering departments employ
the smallest percentage of African
American faculty: only 1.4 percent.

The three top areas of
employment for African American
women are education (19.5
percent), health-related fields (16.8
percent), and the social sciences
(13.9 percent). A large share of
African American . 2n (16 percent)
is employed in the social sciences,
followed by business with 11.9
percent and education with 11.1
percent. Only 1.1 percent of
African American men work in
health-related fields. African
American women, are least likely to
be employed in the engineering
department; less than 0.1 percent of
African American women faculty
are employed in engineering.

Administration and
Management

African Americans hold a larger
sha~e of administration and
mznagement positions than faculty
positions. In 1989, 8.6 percent or
11,796 of all college and university
administrators were African
Americans, compared with only 4.5
percent or 23,225 of the full-time
professorate (Table 24). During the
1980s, African American women
experienced an increase in their
share of administrative and
management positions, while
African American men did not.
African American women's share of
administrative positions increased
from 2.9 percent in 1979 to 4.2
percent in 1989. The number of
African American men employed in
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academic administration also
increased during this period. with
their rate of increase keeping pace
with overall increases in higher
education administration and
management positions.
Consequently, African American
men'’s share of administrative and
management positions remained
about the same: 4.5 percent in
1979 compared with 4.4 percent 10
years later (Table 24).

Approximately the same
percentage of African Americans are
college presidents. A 1986 ACE
study of college and university
presidents, found that 4.6 percent
were African Americans.® However,
this same study estimated that only
2 percent of predominantly white
institutions were headed by African
Americans. Figures for 1991 indicate
that 175 or 5 percent of all higher
education institutions are headed by
African Americans.”

Hispanic

Higher Education
Employment
Trends

During the 1980s, the
employment growth rate of
Hispanics in higher education
outpaced the growth rate of the
total higher education labor force.
In 1989, 69,238 Hispanics were
employed on the nation’s college
and university campuses, compared
with 41,125 10 years earlier.
However, despite these gains,
Hispanics remain underrepresented
in nearly all areas of higher
education employment. In 1989,
less than 4 percent of the college
work force was Hispanic, compared
to 7.8 percent of the U.S. labor
force.* In analyzing higher
education employment trends for
Hispanics it is important to keep in
mind that the Hispanic population
in the United States grew by 39
percent between 1980 and 1989.”
In contrast, the non-Hispanic
population grew at a rate of only
7.5 percent. The employment
growth that Hispanics are

experiencing in higher education is
not out of line with their substantial
growth in the U.S. population.

Like African Americans.
Hispanics are overrepresented in
nonfaculty and nonmanagement
positions. In 1989 over 8 out of 10
Hispanics employed in higher
education worked in nonfaculty
and nonmanagement positions.* A
slightly higher percentage of
Hispanic women than men is
employed in nonfaculty and
nonmanagement positions. Nearly
87 percent of Hispanic women

Figure 5

Full-Time Faculty by Type, Control, and Race/Ethnicity, 1989-90

at a faster rate than the total
number of full-time faculty—«9
percent compared with 14 percent
(Table 19). However, progress in
increasing Hispanics' overall
representation in higher education
faculty posts has been marginal.
and the Hispanic share of full-time
faculty positions still remains small.
In 1989 only 2 percent or 10,087 of
all fuli-time faculty positions were
held by Hispanics. Ten years
earlier, Hispanics held 1.5 percent
of full-time faculty positions. By
comparison, Hispanics increased
their share of
college
enroliment from
3.9 percent to
5.5 percent
between 1980
and 1990.
Hispanic college
enrollment
reflected a 62.4
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working in higher education are
employed in these types of
positions, compared with 74.5
percent of Hispanic men, 77.1
percent of white women, and 44.3
percent of white men.*

Between 1979 and 1989, the
number of Hispanic women
working in higher education
increased at a faster rate than that of
their male counterparts—84.2
percent compared with 54.5 percent
(Table 18). By 1989, 51.2 percent
of all Hispanic college and
university employees were wor - 1,
up from 46.6 percent in 1979.
However, Hispanic men outnumber
Hispanic women two to one in full-
time faculty appointments.

Full-Time Faculty

During the 1980s, the number of
full-time Hispanic faculty increased
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increase in four-
year institutions
during this
period (Table
4).

As stated
earlier in this
report, a larger percentage of
Hispanic faculty are employed in
two-year institutions than in other
types of colleges and universities
(Figure 5). In 1989, 35.2 percent of
Hispanic faculty were employed in
two-year public colleges, followed
by 25 percent in public universities
and 20.3 percent in four-year
independent colleges.” Four-year
public colleges employ another 17.1
percent of Hispanic faculty, while
independent universities only hold
2.4 percent of all Hispanic faculty
appointments.*

Hispanic women experienced
more growth in full-time faculty
positions than their male
counterparts; however, Hispanic
men still outnumber Hispanic
women two to one in full-time
faculty positions (Table 19). In
1989, men filled 6,757 or 67 percent




Figure 6
Distribution of Full-Time Hispanic Faculty
by Rank and Sex, 1989
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of the 10,087 full-time faculty
positions held by Hispanics,
compared with 71.9 percent in
1979.

Rank and Tenure

EEOC data indicate that 70.7
percent of all full-time faculty on
tenure track are tenured (Table 20).
The tenure rate for Hispanic faculty
is lower than that of white facuity,
but slightly higher than that of
African American and Asian
American faculty. During the 1980s,
the tenure rate of Hispanic faculty
improved slightly but remained
below the national average, ranging
from 62.1 percent in 1979 to 67.2
percent in 1985, and decreasing to
63.9 percent in 1989.

As in other racial and ethnic
groups, Hispanic female faculty are
tenured less frequently than their
male counterparts. In 1989, only
58.4 percent of Hispanic women in
faculty positions were tenured,
while the tenure rate for Hispanic
men that year was 66.3 percent.
Little occurred during the 1980s to
narrow the 7-to-9 per ent difference
in the tenure rate of Hispanic men
and women. Hispanic women also
are conspicuously absent from
senior faculty ranks, while Hispanic
men faculty fare only slightly better.

The number of Hispanic full and
associate professors continues to be
disturbingly low. According to
EEOC data, Hispanics hold only 1.3

Hispanic
women, and
1,538 (1.1
percent) were
Hispanic men.
The same kind of pattern is
repeated at the associate professor
level. Consequently, like African
American faculty, a smaller share of
Hispanic faculty is employed as full
and associate professors than white

faculty. In 1989, 19 percent of all
Hispanic faculty with rank were full
professors, while another 19.6
percent were associate professors.*
It is important to note that 1989
EEOC figures reflect a doubling in
the actual number of Hispanic full
professors since 1979.

Hispanic facuity hold 1.7 percent
of all assistant professor positions;
1.2 percent are held by Hispanic
men and 0.5 percent by Hispanic
women. Data from the 1989 EEOC
survey reveal that 1,687 assistant
professors are Hispanic men, and
another 988 are Hispanic women
(Table 21). Between 1979 and
1989, Hispanic women made larger
gains at this level than their male
counterparts.

Of all racial and ethnic groups,
Hispanic female faculty are the
most concentrated in instructor and
lecturer positions (Figure 6).
According to EEOC data, 51.8
percent of all Hispanic women
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holding full-time faculty positions
with rank are instructors or
lecturers.® This compares with 23.4
percent of Hispanic male faculty,
36.7 percent of white female
faculty, and 34.4 percent of African
American female faculty.

Faculty by Discipline

Like the general academic
employment patterns, the academic
department or area of employment
for Hispanic faculty resembles their
doctoral degree award pattern. As
shown in Table 22, larger shares of
Hispanic faculty are employed in
the social sciences (17.6 percent)
and in the humanities (13.5
percent). An additional 10.9 percent
of Hispanic faculty are in education.
followed by English departments
with 10.8 percent, and health-related
departments with 10 percent of all
Hispanic faculty.
Agriculture/forestry and engineering
departments employ the smaller
shares of the Hispanic professoriate
(Table 22).

The 1989-90 HERI faculty survey
reveals a number of differences by
field for Hispanic male and female
faculty. Health-related departments
rank highest in employing Hispanic
women faculty. Over 22 percent of
all Hispanic female faculty are either
teaching or conducting research in
this area. In'sharp comparison, only
2.1 percent of their male
counterparts are in health-related
departments. The second and third
largest academic fields for Hispanic
women are English and the social
sciences. Over 21 percent of
Hispanic male faculty hold
appointments in social science
departments, and 15.9 percent are in
the humanities. Education ranks as
the third-largest field for Hispanic
men, followed by English.

Administration and
Management

Colleges and universities made
some gains in the number and
percentage of Hispanic
administrators during the 1980s.
While the number of Hispanic
administrators and managers nearly
doubled, their overall

representation in academic
administration edged upward from
1.4 percent in 1979 to 2.3 percent in
1989 (Table 24). Although the
increases Hispanics experienced in
higher education administration
during the 1980s were sizeable, the
dearth of Hispanic administrators
remains prevalent. In 1989, only
3,183 of the 137,561 college and
university administrators, were
Hispanic; more Hispanic
administrators were men (1,860)
than women (1,323). Although
Hispanic men continue to
outnumber their

female counterparts in
academic

administration, given

the faster growth rate

of Hispanic women in  amercen
this employment area
the reverse may soon
be true.

A smaller share of
Hispanics serve as
college presidents
than work in higher
education

‘Wemer. BN

American Indian, compared with
0.4 percent 10 years later. Like
Hispanics and African Americans,
American Indian college employees
are more frequently employed in
nonfacuity and nonmanagement
positions than other groups. Nearly
75 percent of all American Indian
higher education employees are
working in these types of
positions.”

For American Indians, slightly
more women are employed in
higher education than men.
Approximately 53 percent of all

Figure 7
Distribution of Full.Time American Indian Faculty
by Rank and Sex, 1989
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1.8 percent of
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colleges and
universities were
headed by a Hispanic
president in 1986;* as
of 1991, Hispanics headed 102 or 3
percent of higher education
institutions.*

American Indian
Higher Education

Employment
Trends

Less than one in every 200 full-
time higher education
employees is American Indian—0.4
percent, to be exact. Between 1979
and 1989, the total number of
American Indians employed in
higher education increased from
5,153 to 7,849 (Table 18). These
numerical gains did little to change
the overall representation of
American Indians in the higher
education labor force. In 1979, 0.3
percent of all full-time higher
education employees were
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American Indians working on
college and university campuses are
women (Table 18). As in other
racial and ethnic groups, American
Indian women are more
concentrated in nonfaculty and
nonadministrative positions than
their male counterparts: 83 percent
of women compared with 65.7
percent of men work in these types
of positions.™

Full-Time Faculty

The number of full-time
American Indian faculty remains
minute. American Indian full-time
faculty numbered 1,056 in 1979,
compared with 1,498 in 1989 (Table
19). In 1989, American Indians
only held 0.3 percent of all full-time
faculty positions. To frame their
underrepresentation in more
graphic erms, only one in every
344 fuil-time faculty members is




American Indian. Although the
actual number of American Indian
faculty increased 41.9 percent
between 1979 and 1989, this gain
did little to increase their overall
representation among faculty.

Nearly equal shares of American
Indian faculty are employed at two-
year and four-year public
colleges—29.6 percent and 29.2
percent.49 Public universities
engage another 24.1 percent of
American Indian faculty, while four-
year independent colleges account
for another 12.3 percent, and
independent universities employ
just under 5 percent of these
scholars.

American Indian men outnumber
American Indian women by almost
two to one in faculty positions, with
65.9 percent of all full-time faculty
positions held by American Indians
(Table 19). The relative propor.ions
of American Indian men and
women holding faculty positions
approximate the national average of
all men versus all women.

Tenure and Rank

The American Indian faculty on
tenure track hold tenure at a rate
slightly lower than average.
According to data from EEOC, 66.6
percent of the 618 full-time
American Indian faculty on tenure
track in 1989 were tenured (Table
20). This compares with an average
faculty tenure rate of 70.7 percent.
As with other racial and ethnic
groups. the tenure rate of American
Indian men was higher than that of
their female counterparts—70.5
percent compared with 56.5
percent. In 1989, there were only
147 tenured American Indian
female faculty, compared with 471
American Indian men.

During the 1980s. American
Indians’ participation rates within
different faculty ranks did not
improve. Like African Americans
and Hispanics. they continue to be
concentrated in the lower faculty
ranks (Figure 7). This is particularly
true for American Indian women
faculty: in 1989. only 48 American
Indian women were full professors,
while another 69 held associate

professor positions (Table 21). This
compares with 261 who were either
lecturers or instructors. Although
American Indian men were
represented more evenly within
different faculty ranks, considerably
more American Indian men held
lecturer or instructor positions than
full professorships in 1989—348
compared with 237.

Faculty by Discipline
Unfortunately, litle information is
available on the employment fields
of American Indian faculty. The
1990 “Survey of Earned Doctorates”
conducted by the National Research
Gouncil indicates that American
Indians received 39.4 percent of
their doctorates in education, 24.5
percent in the social sciences, 10
percent in other professional fields,
and 8.5 percent in both the
humanities and life sciences.”
However, estimates of actual
employment patterns derived from
the NCES “1988 National Survey of
Postsecondary Faculty” offer a
somewhat different employment
pattern. Using the percentage of
American Indians employed in
different academic program areas at
four-year institutions and the total
number of facuity in each of these
program areas. it is estimated that
larger shares of American Indian
faculty at four-year institutions work
in health sciences. natural sciences.
the humanities. and social science
departments than in other
departments.” Since these
estimates are based on employment
patterns in four-year institutions,
and since sizeable numbers of
American Indian faculty are
employed at two-year colleges.
these estimates may differ
considerably from actual
employment patterns for the total
pool of American Indian faculty.

Administration and
Management

American Indians’ share of
administration and management
positions remained relatively
unchanged during the 1980s. In
1979, American Indian
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administrators held 0.3 percent or
330 of all administration and
management positions. Ten years
later, 0.4 percent or 491 of all full-
time administrators were American
Iridians.

The number of American Indian
women administrators increased
from 89 in 1979 to 202 in 1989.
Despite this doubling, the number
of American Indian women college
administrators and managers is still
extremely small (Table 24). To
make matters worse, American
Indian men did not make the same
kind of gain during this period: the
number of American Indian men in
administration and management
increased only by 48 positions.
from 241 in 1979 to 289 in 1989.
However, they continue to
outnumber their female
counterparts in this employment
area. In general. 1980 college
employment trends for American
Indians show gains in the total
number of positions held, but these
gains did not offset their
underrepresentation at any level of
employment.

The ACE profile on college
presidents shows that in 1986, only
27 or less than 0.1 percent of
college presidents were American
Indian.** In 1991, 31 American
Indians held college presidencies
and nearly all of those headed
tribally controlled colleges.™

Asian American
Higher Education
Employment
Trends

n the 1980s, Asian Americans

made sizeable gains in most
higher education employment
areas. Between 1979 and 1989. the
number of Asian Americans
employed in higher education
nearly doubled. increasing their
total share of all full-time positions
from 2.3 percent to 3.6 percent
(Table i8). The employment
growth for Asian Amer:cans was the




largest for any racial and ethnic
group in higher education, and
outpaced growth in the total higher
education labor force. Like
Hispanics, Asian Americans are
experiencing rapid growth in the
U.S. population, which may be
fueling their increases in higher
education employment.

In 1989, of the 64,060 Asian
Americans employed on colleges
and university campuses, 56.8
percent were men and 43.2 percent
wvere women (Table 18). Of all
racial and ethnic groups, it is only
among Asian Americans that men
outnumber women in higher
education employment. As in other
racial and ethnic groups, higher
percentages of Asian American
women are employed in nonfaculty
and nonadministration positions
than are their male counterparts.
Nearly 79 percent of all Asian
American women employed in
higher education work in
nonfaculty and nonadministration
positions.* This compares with a
much smaller percentage (44.5
percent) of Asian Americar, men.

Full-Time Faculty

In 1989, Asian Ar.iericans were
the largest minority faculty group,
holding 4.7 percent of all full-time
faculty positions (Table 19). This
figure represents an increase in

their share of faculty
positions from 2.9
percent in 1979.
During the 1980s,
Asian Americans
surpassed African Amencan
Americans in the
number of full-time
faculty appointments e
they held—24,125
positions compared
with 23,225 positions.
Surprisingly, 1989
EEOC data also

Figure 8
Distribution of Full-Time Asian American Faculty
by Rank and Sex. 1989
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Asian faculty—40.4
percent or 9,761—are
non-U.S. citizens.
This means only 2.8
percent of all higher
education faculty are U.S.-bom or
naturalized Asian Americans.
However, for the sake of this report,
the term Asian American will be
used regardless of U.S. citizeriship.
and therefore includes both citizens
and noncitizens, unless otherwise
specified.

The two largest employers of
Asian American faculty are public
universities and four-year public
colleges. Nearly 34 percent of all
Asian American faculty hold
appointments at public universities,
compared with 31.4 percent at four-
year public colleges.”* Considerably
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fewer Asian American faculty are
employed at two-year colleges,
four-year independent institutions
and independent universities—15.2
percent, 11.2 percent, and 8.4
percent, respectively.®

During the 1980s, the number of
Asian American women faculty
increased at a faster rate than that of
Asian American men. However,
Asian American men still
outnumber their female
counterparts in full-time faculty
positions by almost four to one. In
1989, only 21.2 percent of all Asian
American faculty were women.
Asian American women held 1
percent of all full-time faculty
appointments compared with 3.7
percent for Asian American men
(Table 19).

Tenure and Rank

Two faculty surveys reveal low
tenure rates for Asian American
faculty. According to EEOC data.
Asian American faculty continue to
hold tenure at rates lower than
average. In 1989, 59.8 percent of
all full-time Asian American faculty
were tenured, giving the group one
of the lowest tenure rates ac.0ss
different racial and ethnic group»
(Table 20). Da:a from the 1989-90
HERI faculty survey show a
somewhat higher tenure rate for




Asian Americans—64.9
percent-which is almost equal to
the tenure rate of white faculty
(67.8 percent).”

Both EEOC and HERI data show
that Asian American men hold
tenure at a higher rate than Asian
American women—~01.2 percent
compared with 53.5 percent (Table
20). This disparity in tenure rates
between Asian American men and
women narrowed during the 1980s.
The tenure rate among Asian
American women has slightly
increased, while Asian American
men’s tenure rate appears to be
slightly lower. Tenure rates for
Asian American men and women
were 64.5 percent and 49.1 percent,
respectively, in 1979.

Because of the number of Asian
American men who are full and
associate professors, Asian
Americans rank a distant second in
the number of upper-ranked faculty
positions they hold; however, their
numbers are still extremely small in
comparison to white men, who
continue to fill the majority of
senior faculty positions. In 1989,
3.9 percent of all full professors and
3.5 percent of all associate
professors were Asian American
men, compared with white men,
who represent 79.6 percent of full
professors and 66.7 percent of
associate professors (Table 21). In
contrast, only 0.2 percent of full
professor positions and 0.5 percent
of associate professor positions are
filled by Asian American women.

Asian American female faculty,
like other minorities and white
women, are more likely to be
assistant professors, lecturers, or
instructors (Figure 8). In 1989, only
10.9 percent of all Asian American
female faculty with rank were full
professors, and another 17.9 were
associate professors.® This
compares with 29.6 percent of all
Asian American male faculty who
were full professors and 21.9
percent who were associate
professors.”

Faculty by Discipline
Larger shares of Asian American
faculty work in engineering (13.9

percent), the social sciences (12.3
percent), the physical sciences (11.6
percent), and mathematics or
statistics (11.5 percent) than in other
academic departments (Table 22).
Asian American faculty are least
likely to be employed in agriculture
or forestry (0.9 percent) and English
(1.7 percent). However, as with
other racial and ethnic groups,
employment patterns for Asian
American faculty differ by gender.

The top employment field for
Asian American male faculty is
engineering; 16.9 percent of all
Asian American men employed in
higher education work in this area,
compared with 13.1 percent in the
physical sciences, 12 percent in
mathematics or statistics, 11.9
percent in the social sciences, and
11.4 percent in business (Table 22).
In contrast, only 1.1 percent of
Asian American female faculty are
employed in engineering
departments. This compares with
18.5 percent who work in health-
related departments and 13.8
percent who work in social science
departments.

Administration and
Management

Compared with other racial and
ethnic groups—and compared with
their participation within faculty
ranks—few Asian Americans are
employed in higher education
administration. Although significant
strides were made during the 1980s
in increasing the number of Asian
American - e and university
administrators, this group remains
conspicuously underrepresented in
administration and management
positions. In 1989, only 1.4 percent
of all higher education
administrators were Asian American
(Table 24). Ten years prior, their
share of administration and
management jobs stood at 0.9
percent. Asian American men
outnumber Asian American women
in academic administration,
according to EEOC 1989 data:

1,191 Asian American men

36

compared with 789 Asian American
women were employed in
administration and management
positions.

Asian Americans are
tremendously underrepresented in
college presidency. In 1986, 0.4
percent college presidents were
Asian Americans.® Figures for 1991
indicate that Asian Americans hold
17 college presidencies.*

Supply and
Demand Issues

s data in the previous

sections show, African
Americans, American Indians,
Hispanics, and U.S.-bomn Asian
Americans remain severely
underrepresented on most college
and university faculties. This is
doubly true for African Americans
on predominantly white campuses,
since nearly half of all African
American facuity are employed on
predominantly African American
campuses. Frec iently cited
explanations for ‘he
underrepresentation of minority
scholars in higher education hinge
on concerns about the limited pool
of qualified minority applicants, the
concentration of minority doctorate-
holders in education and in the
social sciences, and the declining
number of new minority doctorate-
holders coupled with their
dwindling interest in academic
careers. Undeniably, these factors
are very significant contributors to
the small supply of minority faculty;
yet, there is some evidence that
colleges and universities are not
making maximal use of those who
are qualified and available.

Unquestionably, the most

effective strategy for increasing the
number of African American,
American Indian, Hispanic, and
Asian American faculty is to
increase the pool of minorities with
doctorates in competitive fields.
There has been a 20 percent
decline in African American
doctorates since the mid-1970s,
caused by a 50 percent drop in the
number of doctorates earned by
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African American men.”
Conversely, between 1975 and
1990, Asian Americans and
Hispanics doubled the number of
doctorates they received. while
American Indians nearly tripled
their doctoral awards. Although the
number of U.S. minority doctorates
increased from 1,977 in 1980 to
2,239 in 1990, their respective
shares of doctorates remain small in
comparison to whites and non—
U.S. citizens.” In 1990, Asian
Americans received only 2.6 percent
of U.S. doctorates, Hispanics
received 2.9 percent, and American
Indians were awarded just 0.4
percent”* The corresponding figure
for African Americans was 3.4
percent. There is no question
about the need to continue to
produce larger numbers of minority
doctorate-holders, with particular
attention being paid to reversing the
downward spiral in the number of
new African American scholars.
Higher education also loses
many new doctorate recipients to
other employment sectors. This
trend has increased since the mid-
1970s. Higher education needs to
take a hard look at what kind of
efforts must be made to retain
larger numbers of new doctorates in
teaching and research careers in
academe. It is important to note,
however, that although recent
American Indian, African American.
and Hispanic doctorate recipients’
commitments to pursuing a career
in academe has fallen since the
mid-1970s. they are still more likely
to enter higher education than their
white or Asian American
counterparts. Between 1980 and
1990, of U.S.-citizen Ph.D.s with
definite post-graduate employment
plans, about 57 percent of
Hispanics, 55 percent of African
Americans, and 55 percent of
American Indians were committed
to pursuing an academic career..”
This compares with an average of
50 percent of white recent
doctorate-holders and 38 percent of
their Asian American counterparts.
Clearly, the groups that are the
most underrepresented in higher
education are also most attracted to

college or university employment.
Based on the postgraduate
employment plans of recent
doctorate recipients who were U.S.
citizens, approximately 4,600 new
African American Ph.D.s between
1979 and 1989 planned college or
university employment, compared
with about 2,800 Hispanics, 1,450
Asian Americans, and only 458
American Indians. These figures
show that, during this period, 4.4
percent of all recent doctorate
recipients who planned
postgraduate employment in
academe were African Americans,
another 2.7 percent were Hispanic,
and another 1.4 percent Asian
American, while 0.4 percent were
American Indians. These data for
U.S.~citizen Ph.D.s indicate that.
given the relatively small number
and percentage of Asian American
recent doctorate-holders with
academic employment plans, much
of the faculty employment gains
experienced by Asian Americans
during the 1¢ 0s may be atributed
to those with it formal citizenship
and/or those ’ho already held a
doctorate.

As stated earlier, the issue of a
small supply of minority faculty
does not completely account for the
underrepresentation of these groups
in many fields or for the
underutilization of them in other
areas. The underrepresentation of
African American, Hispanic, and
American Indian doctorates in
science and engineering is well
documented, and it is a commonly
held misperception that minorities
in these fields can command such
high salaries that most colleges and
universities cannot afford them.
However, recent data from the
National Science Foundation’s 1989
Survey of Doctoral Recipients”
(SDR) does not support this
assertion.” General employment
data on doctoral scientists and
engineers show that African
American scientists and engineers,
and to some extent, their American
Indian counterparts, are more
frequently unemployed and
underemployed than other racial
and ethnic groups.” SDR data from
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1973 to 1989 show that these
discrepancies in employment are
long-standing. In 1989, African
American scientists and engineers
were unemployed at a rate of 3.7
percent, compared with 1.5 percent
for American Indians, 0.7 percent
for Asian Americans, 0.8 percent for
whites, and 0.8 percent for
Hispanics. Similarly, 6.5 percent of
African American doctorates and 3.1
percent of American Indians in
these fields were underutilized,*
compared with smaller percentages
of whites, Asian Americans, and
Hispanics—2.1 percent, 1.6 percent,
and 2.2 percent, respectively.

African American, American
Indian, or Hispanic doctoral
scientists or engineers are also
slightly more likely to be employed
by a college or university than their
Asian American or white
counterparts. However, with the
exception of Asian Americans,
minority doctoral scientists and
engineers who are employed in
higher education are paid $6,500 to
$3,000 less than white doctoral
scientists and engineers.” An Asian
American doctoral scientist’s or
engineer’s median salary is
comparable to that of whites.™

The scope of this report does
not permit for a detailed
examination of data pertaining to
minority hiring trends in higher
education. However, EEOC new
hires data give some indication that
the proportion of newly hired
faculty compared to employed
faculty was slightly higher for
American Indians and African
Americans than for other racial and
ethnic groups between 1979 and
1989." But, as discussed earlier in
this report, neither African
Americans nor American Indians
experienced growth in their
respective shares of faculty
positions during this period. This
may mean that American Indian
and African American faculty are
going through the hiring process
more frequently than faculty of
other racial and ethnic groups.
These data may indicate that African
American and American Indian
faculty are being hired by




institutions but are not being
retained as long as other faculty. If
in fact the proportion of newly-
hired to employed facuity for
African Americans and American
Indians is equal to or exceeds that
of Asian Americans and Hispanics
who are gaining in faculty
representation, a more complete
analysis of faculty hiring and
departure trends is definitely
needed to determine why American
Indian and African American faculty
have not experienced growth in
their shares of appointments.

Summary and
Implications

Minority progress in higher
education employment has
been uneven at best. Despite the
cries of many opponents of
affirmative action that too many
minorities were being hired because
of “special programs” and “hiring
quotas,” African Americans,
Hispanics, and American Indians
made only minimal progress during
the 1980s in rectifying their long-
standing underrepresentation in
many areas of academic
employment, particularly within the
faculty ranks (Figure 9).

While Asian Americans have
significantly increased their share of
faculty positions, they remain
severely underrepresented in
administrative and management
positions, and more than 40 percent
of employed faculty in this group
are not U.S. citizens. For American
Indians, because so few are
employed, the numerical gains they
experienced during the 1980s have
been too small to significantly
increase their share in higher
education employment. As in the
mid-1970s, nearly half of all African
American faculty are employed in
HBCUs, which means that only 2.3
percent of the faculty on
predominantly white campuses are
African Americans. Consequently,
African Americans made no
progress in increasing their
representation on these campuses
during the 1980s. Similarly, sizeable
numbers of Hispanic faculty hold

positions at two-year colleges
and at institutions with 25
percent or more Hispanic
enroliment.

Once empioyed, minority
faculty do not advance in their
profession as well as white
faculty. American Indians,
Hispanics, and African
Americans continue to hold
disproportionately large shares
of faculty positions at the
bottom of the professional
ladder. Minority faculty also
have lower tenure rates than
white faculty. Additionally,
disproportionately large shares
of African Americans,
Hispanics, and American
Indians are employed in
nonfacuity and
nonmanagement positions.
This is particularly true for
women of color. However, on
a more positive note, women of all
racial and ethnic groups, with the
exception of American Indian
women, increased their
representation in higher education
administration during the 1980s.

Affirmative and targeted efforts
are still much needed, and, in fact,
must be strengthened during the
1990s if higher education is to
increase the representation of
people of color in facuity and
leadership positions. Successful
strategies to increase minority
faculty are comprised of at least
three interdependent components.
First, colleges and universities must
work to increase the number of
doctorates awarded to U.S. citizens,
and they must find new ways to
interest more recent doctorate
recipients in academic careers. This
imperative is extremely urgent for
U.S. citizens who are African
American, American Indian,
Hispanic, and Asian American.
Institutions can continue to hire the
“star” minority faculty away from
other institutions, but that will not
increase the diversity of higher
education faculty overall. The
numbers of minorities entering the
profession must grow.

Second, institutions must
examine hidden assumptions in
hiring processes that may unfairly
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eliminate minority candidates from
the pool of “qualified” applicants.
Since faculty are almost wholly
responsible for selecting their own
peers, it is the faculty who control
the search and appointment
process. Consequently, college and
university faculty bear a heavy
share cf the responsibility for the
low numbers of minority faculty.™
Speaking on effective strategies and
programs to increase minority
faculty, one of the authors of this
report surnmarized the search
process quandary in regard to
minority faculty:

Despite faculty protestation to
the contrary, the search gives
ample opportunity for
conscious and unconscious
prejudices to affect judgments
of who are “qualified”
candidates. For example: Do
the candidate’s references
come from people I know? Is
the candidate’s research in
areas of “broad” interest or is it
merely narrow minority
research (thus, sickle cell
anemia research is not valued
as highly as cancer research)?
Does the candidate publish in
journals that I respect? Is the
candidate’s undergraduate
degree from Radcliffe or from
Spelman? The answers o
these questions seriously affect
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the allegedly “objective”
judgment of search
committees. As a result some
search committees throw up
their hands and say, * We'd
love to hire a minority. but we
can't find one who meets our
standards.™™

Institutions that have been
successful in hiring increased
numbers of minority faculty
understand the barriers. They do
not shy away from the fact that the
overwhelming majority of the
white. male faculty is not so much a
consequer.ce of superior talent just
rising to the top, as it is the result of
a long history of systematic
exclusion of African Americans.
Hispanics, Asian Americans,
American Indians. and white
women from the academic
enterprise.® Achieving change also
requires institutional leaders to
recognize that many faculty and
administrators are content with the
current scenario. Therefore,
institutions must adopt policies that
are truly “affirmative” as well as
“active.”

Finally. once hired. minority
faculty must be retained. Like other
faculty, minority faculty must be
supported and mentored to achieve
success in teaching, research and
publication. Departments must
guard against expecting minority
faculty to assume inordinately high
shares of the “caretaking
responsibilities” svithin the
department. Minority faculty also
should be given the same
opportunities as other faculty to
participate in informal faculty
interactions and networks.

Successful diversity strategies
begin with a commitment to
increasing diversity. Institutional
leaders and faculty must then
recognize that goodwill alone is not
sufficient. and that aggressive and
affirmative actions must be taken.
including the long-term
commitment of resources. They
must understand that continuous
and sustained efforts are needed to
attract and retain more minority
faculty, and that this does not mean
hiring one or two minority

candidates and then returning to
business as usual. As appropriately
stated in Achieving Faculty
Diversity, “Committed institutions
understand that attracting and
retaining minority scholars from the
limited existing supply, though
critically important. is only part of
the challenge. New diversity plans
pay close attention to the whole
pipeline. They are comprehensive
and aimed at increasing the future
supply of minority academics and
taking full advantage of the historic
opportunity universities will have to
diversify, as the post-war
professoriate retires between now
and 2010.”"
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Tabie 1
High School Completion Rates and College Participation Rates
by Race/Ethnicity, 1970 to 1990

18-t0-24-Year-Olds 14-to-24-
Year-Oids
High Schoo! Graduates
Enrolled-in- Number Enrolted-in- Ever-Znrolled-
All College Number Completion Enrofied CollegeParticipation in-College
Persons Participation Rate Completed Rates in College Rate Patticipation Rate
Year (thousands) (percent) (thousands) (percent) (thousands) (percent) (percent)
ALL RACES
1970 22,552 25.7 17.768 78.8 5.805 327 523 —
1971 23,688 26.2 18.691 790 6.210 R.2 53.1
1972 24579 255 19518 798 6.257 319 529
1973 25237 240 20377 80.7 6.055 297 50.7
1974 25570 246 20725 80.7 6316 305 51.3
1975 26.387 26.3 21.326 80.8 6.935 325 52.5
1976 26,919 26.7 21677 805 7.181 31 534
1977 27331 26.1 22.008 805 7.142 325 52.0
1978 27,647 253 22.308 80.7 6.995 314 514
1979 27974 250 22 421 80.1 6.991 312 516
1980 28.957 256 23413 809 7400 316 51.1
1981 28.965 26.2 23343 80.6 7.575 325 517
1982 28.846 26.6 23.291 80.7 7678 330 52.7
1983 28.580 26.2 22,938 804 1477 25 52.8
1964 28,031 271 22,870 81.6 7,591 332 53.0
1985 IRV 278 22.349 82.4 1537 337 543
1986 26.512 28.2 21,768 82.1 7477 343 55.0
1987 25.950 296 21,118 81.4 7693 36.4 56.5
1988 25733 303 20.900 81.2 7.791 373 575
1989 25261 309 20,461 810 7.804 38.1 579
19%0 24852 320 20311 82.3 7.964 39.1 589
WHITE
1970 19.608 274 15,960 81.4 5.305 332 534
1971 20533 272 16.593 81.3 5.594 335 54.1
1972 21315 26.4 17410 817 5624 323 539
1973 21.766 250 18.023 828 5.438 302 516
1974 214 25.2 18318 82.7 5.589 305 517
1975 22.703 269 18.883 832 6.116 324 52.7
1976 2.119 274 19.045 82.4 6.276 330 535
1977 23.430 265 19.291 82.3 6.209 322 52.1
1978 23.650 5.7 19.526 82.6 6.077 311 51.3
1979 23.895 256 19.616 82.1 6.120 312 517
1980 24,482 26.2 20214 82.6 6.423 318 514
1981 24,486 26.7 20,123 82.2 6.549 325 52.1
1982 24,206 272 19.944 82.4 6.694 331 53.1
1983 23.899 210 19643 82.2 6.463 329 534
1984 23.347 280 19.373 83.0 6.256 337 538
1985 22,632 287 18.916 836 6.500 344 553
1986 22,020 286 18.291 83.1 6.307 345 555
1987 21493 30.2 17.689 82.3 6.483 366 571
1988 21.261 313 17.491 823 6.659 381 586
1989 20.825 318 17.089 82.1 6.631 388 589
1990 20.393 325 16.823 82.5 6.635 394 60.1
Continued on next page
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Table 1 - Continued
High School Completion Rates and College Participation Rates
by Race/Ethnicity, 1970 to 1990

18-t0-24-Year-Olds

14-10-24-
Year-Oids
High School Graduates
Enrotied-in- Number Enrolied-in- Ever-Enrolled-
All Coliege Number Completion Enrolied ColiegeParticipation In-Colfege
Persons Participation Rate Completed Rates in College Rate Participation Rate

Year (thausands) {psreent) {thowsands) (percent) | Jousands) (percent) (percant)
AFRICAN AMERICAN

1970 2,692 155 1.602 59.5 416 26.0 394
1971 2866 18.2 1.789 62.4 522 29.2 423
1972 2,986 18.1 1992 66.7 540 274 420
1973 3114 16.0 2079 66.8 498 240 416
1974 3105 179 2,083 67.1 555 266 438
1975 3213 . 207 2,081 64.8 665 320 481
1976 3315 26 2239 67.5 749 335 50.4
1977 3387 213 2286 67.5 721 315 46.9
1978 3.452 20.1 2.340 67.8 694 29.7 478
1979 3510 198 2.356 67.1 696 295 484
1980 3721 192 2592 69.7 715 216 459
1981 3 199 2678 709 750 280 448
1982 3872 198 2.744 709 767 280 455
1983 3.865 19.2 2.740 709 41 210 450
1984 3.862 204 2.885 747 786 272 452
1985 3716 198 2810 756 734 26.1 438
1986 3,653 222 2.795 76.5 812 291 478
1937 3.603 228 2739 76.0 823 300 48.7
1988 3.568 214 2.680 751 752 281 466
1989 3.559 235 2.708 76.1 835 308 491
1990 3.520 254 2710 770 894 330 480

. HISPANIC?

. 1972 1,338 134 694 519 179 258 36.7
1973 1,285 16.0 709 55.2 206 294 430
1974 1.506 18.1 842 559 272 323 478
1975 1.446 204 832 515 295 355 508
1976 1.551 199 862 55.6 309 358 489
1977 1,609 17.2 880 54.7 21 315 438
1978 1672 » 192 a35 559 254 212 432
1979 1.754 166 968 55.2 292 302 457
1980 2.033 16.1 1.098 541 327 298 473
1981 2.052 16.7 1.144 55.8 342 299 458
1982 2.001 16.8 1,153 576 337 292 473
1983 2.025 172 1.110 54.8 349 314 484
1934 2.018 179 1.212 60.1 362 299 460
1985 2.224 16.9 1.3% 629 375 269 46.7
1986 2514 18.2 1507 599 458 304 456
1987 2592 17.6 1.597 61.6 455 285 442
1988 2642 170 1,458 55.2 450 309 471
1989 2.818 16.1 1,576 559 453 287 436
1990 2.749 158 1.498 545 435 290 447 i

Source: U.S. Department of Commesce. Bureau of the Census. _Current Population Reponts. School Enrotimeni—Social and Economic Characteristics of Students: October 1989, Senes P-20. No 452, and

Note:

unpublished tabutations for October 1390.

College participation rates wese calculated using the total population and tugh schoo! graduates as the bases. The ever-enfolled-in-college participation rate includes 14-10-24-year-otds who were either
enrolfed in college o had completed one or more years of college. The high school completion rates were calculated using the total poputation as the base. Thus. in 1970, 78.8 percent of the totat population
18-10-24 years old hac earned a tugh school diptoma or a high school equivalency certficate or were enrolled in college. Dala for 1980 and later use 1980 census-based estimates. Dala for 1986 and later use
a revised tabulation system. Improvements in edits and population estimation procedures caused Shight changes in estimates for 1986

Q ~ Hispanics may be of any cace. Data before 1972 are unavailable for Hispanics.
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Table 2
High School Completion Rates and College Participation Rates
by Race/Ethnicity and Sex, 1970 to 1990

18-to-24-Year-Olds

14-t0-24-
Year-Olds
High School Graduates
Envolled-in- Number Enrolled-in- Ever-Enrolied-
All College Number Completion Enroliad CollegaParticipation in-Coltege
Persons Participation Rate Completed Rates in College Participation Rate
Year (thousands) (percent) (thousands) (percent) (thousands) (percent} (percent)
ALL RACES
MEN
1970 10,385 321 8.087 779 3331 412 59.2
1971 11,092 324 8.669 782 3599 415 60.1
1972 11,712 30.2 9,247 790 3534 382 59.0
1973 1211 217 9.716 80.2 3360 346 554
1974 12315 217 9.835 799 3411 347 55.6
1975 12.724 290 10.214 80.3 3693 36.2 56.1
1976 13.012 282 10.312 792 3673 356 55.7
1977 13.218 28.1 10.440 790 32 356 542
1978 13385 271 10.614 793 3.621 341 526
1979 13.571 258 10,657 785 3508 329 52.4
1980 14.107 63 11125 789 an? 34 514
1981 14127 271 11,052 782 3833 347 52.1
1982 14,083 212 11,120 790 3837 345 530
1983 14,003 273 10.906 779 3820 350 52.7
1964 13.744 28.6 10914 794 3929 36.0 536
1985 13,199 284 10614 804 3749 353 546
1986 12.921 287 10.338 80.0 3.702 358 544
1987 12,626 306 10.030 794 3.867 386 56.3
1988 12.491 30.2 9,832 78.7 3710 383 56.6
1989 12.325 30.2 9.700 78.7 37 383 572
1990 12134 323 9.778 806 3922 40.1 580
WOMEN
1970 12,167 20.3 9.680 796 2474 256 466
1971 . 12576 208 10.020 79.7 2610 26.0 471
1972 12867 212 10.371 80.6 2.724 263 474
1973 13.126 205 10.663 8i.2 2.6% 253 46.5
1974 13.355 218 10.889 81.5 2905 26.7 475
1975 13,663 237 11113 81.3 3.243 292 492
381976 13.907 25.2 11.365 81.7 3,508 309 514
1977 14,113 243 11,569 820 3431 297 500
1978 14.262 237 11,694 820 3313 288 503
1979 14403 24.2 1,763 817 3482 296 508
1980 14851 48 12,287 82.7 3682 300 508
1981 14838 252 1229 82.8 3.741 304 513
1982 14,763 26.0 12171 824 3841 316 524
1983 14,577 25.1 12,082 829 3.657 303 528
1964 14,287 256 11,956 83.7 3.662 306 524
1985 13.923 272 11.736 843 3.788 323 54.0
1986 13.591 278 11430 84.1 3775 330 555
1987 13.324 287 11,086 83.2 3.826 345 56.7
1968 13,242 304 11,068 836 4,021 363 58.3
1989 12.936 316 10.758 832 4085 380 586
1990 12.718 318 10,533 828 4,042 384 59.8
Continueg on next page

Source: U.S. Department of Commerce, Bureau of the Census. Current Population Reports. School Enroliment—Social and Economic Charactenstics of Students: October 1389, Series
P-20, No. 452 and unpublishied tabulations for October 1990.

Note:  The number of tugh Schoo! graduates was caiculated by adding the numbers of individuals in this age group entalled in college as of October of that year and the number of tugh school graduates nol

s who enrolled in coflege without receiving a tugh school diploma of a GED. Data for 1980 and later use 1980 census-based estimates. Data for 1986
and later use @ revised tabulation system. improvements n edits and population estimation procedures cau!

enrolled in college: these figures include individual

V7 ¢

sed slight changes in the estimates for 1986.
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Table 2 - Continued
High School Completion Rates and Coliege Participation Rates

by Race/Ethnicity and Sex, 1970 to 1990

18-to-24-Year-Olds

14-0-24-
Year-Glds
High Schoo! Graduates
Enrolied-in- Number Enrotled-In- Ever-Enrolled-
All College Number Completion Enrolled CollegeParticipation in-College
Persons Patticipation Rate Compieted Rates In Cotlege Rate Patticipation Rate
Year {thousands) {percant) {thousands) (percant) {thousands) {percant) (percent)
WHITE
MEN
1970 9,053 342 7324 809 3.0% 423 609
1971 9.653 34.0 7807 809 3.284 421 61.4
1972 10.212 313 8278 811 319 386 60.1
1973 10.511 288 8.637 822 3.032 354 56.5
1974 10,722 28.3 8.768 818 3.035 346 55.9
1975 11.050 30.1 9.139 82.7 3326 364 56.6
1976 1.279 288 9.186 814 3250 354 55.9
1977 11.445 28.7 9.263 809 3286 355 545
1978 11.572 216 9438 816 3.195 339 525
1979 721 26.5 9457 80.7 3104 328 sz.1
1980 12.011 273 9.686 806 3275 338 518
1981 12,040 217 9.619 799 3340 347 528
1982 11.874 279 9.611 809 3.308 344 532
1983 11.787 283 9411 798 3335 354 535
1984 11.521 236 9.348 811 3.406 364 54.2
1985 11,108 293 9.077 817 3.254 358 555
1986 10814 29.3 8.780 812 3.168 36.1 55.1
1987 10.549 31.2 8.498 80.6 3.289 387 56.7
1988 10.380 314 8268 797 3.260 394 519
1989 10.240 315 8177 799 3223 394 585
1990 10.053 327 8.157 81.1 3.292 40.3 58.7
WOMEN
1970 10.555 209 8.634 81y 2208 256 472
1971 10.880 21.2 8.887 817 2310 260 LYRS
1972 11,103 219 9.132 822 2428 26.6 483
1973 11.255 214 9387 834 2.405 256 LYA
1974 11419 224 9.551 836 2.555 268 478
1975 11.653 239 9.743 836 2.790 286 491
1976 11.840 256 9.860 833 3.026 307 513
1977 11.985 244 10.029 837 2923 291 500
1978 12,078 239 10,088 835 2.882 286 503
1979 12174 248 10.157 834 3015 297 508
1980 12471 25.2 10.528 844 3147 299 509
1981 12.446 258 10.504 844 3.208 305 516
1982 12,332 266 10.333 838 3285 318 529
1983 12,112 258 10.233 845 3.129 306 534
1984 11.826 264 10.026 848 3.120 3t 534
1985 11.524 282 9.840 854 3247 330 55.2
1986 11.205 280 9.509 849 3.133 330 558
1987 10,944 292 9.189 84.0 3192 347 515
1988 10.881 312 9.223 848 3399 369 592
1989 10,586 322 8.913 842 3409 382 59.2
1990 10.340 323 8.666 838 334 386 614
Continued on next page
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Table 2 - Continued
High School Completion Rates and College Participation Rates
by Race/Ethnicity and Sex, 1970 to 1990

18-to-24-Year-Olds

14-to-24-
Year-Olds
Kigh School Graduates
Enrolied-in- Number Enrclled-in- Ever-Enrolied-
All College Number Compistion Enrolied CallegeParticipation in-College
Parsons Participation Rate Compisted Ratas In Collegs Rate Participation Rate
Year {thousands) (percant) (thousaeds) (porzant) (thousands) (percent) {percant)
AFRICAN AMERICAN
MEN
1970 1.220 5.7 668 548 192 287 414
197 1,318 199 769 58.3 262 341 458
1972 1,373 209 870 634 287 330 474
1973 1,434 185 952 66.4 266 278 442
1974 1,39 20.1 919 65.8 280 305 473
1975 1.451 203 897 61.8 294 28 505
1976 1,503 20 936 62.3 331 354 50.3
1977 1,528 20.2 970 635 309 319 476
1978 1,554 196 956 61.5 305 319 493
1979 1577 19.3 973 61.7 304 312 46.7
1980 1,690 173 1115 66.0 293 26.3 441
1981 1.730 18.8 1,154 66.7 325 28.2 423
1982 1,786 185 1.1n 65.6 331 283 445
1383 1.807 183 1,202 66.5 331 25 436
1994 181 203 1.212 702 367 289 452
1985 1,720 20.1 1,244 723 345 a7 436
1986 1,687 207 1.20 723 349 286 a4
1987 1,666 26 1,188 73 3n 37 483
1988 1,653 18.0 1,189 719 297 250 428
1989 1,654 196 1,195 722 324 274 458
1990 1,634 261 1.240 759 426 4 489
WOMEN
1970 1471 153 935 63.6 225 241 3932
1971 1547 16.7 1019 65.9 259 254 398
1972 1,613 5.7 1123 69.6 253 225 379
1973 1.681 137 1.125 66.9 231 205 394
1974 1,709 16.2 1,167 68.3 27 a7 429
1975 1.761 211 1.182 67.1 3 3i5 464
1976 1813 230 1.302 78 47 320 503
1977 1,859 222 1317 708 413 3i4 46.2
1978 1.897 206 1.384 730 390 282 46.7
1979 1.9%4 20.3 1,383 715 392 283 498
1980 2031 208 1475 726 422 286 474
1981 2,049 207 1526 745 424 278 466
1982 2086 209 15712 754 436 217 463
1983 2058 200 1539 748 41 26.7 463
1984 2,052 204 1,613 786 419 260 451
1985 1.9% 195 1565 784 389 249 40
1986 1,966 235 1.576 80.1 462 294 50.4
1987 1.937 23.0 1550 80.0 445 287 489
1988 1915 238 1492 779 455 305 496
1969 1,905 268 1511 793 511 338 518
1990 1,886 248 1.468 778 467 3i8 473
Confinved on next page
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Table 2 - Continued
High School Completion Rates and College Participation Rates
by Race/Ethnicity and Sex, 1970 to 1990

18-to-24-Year-Olds

14-t0-24-
Year-Olds
High Schooi Graduates
Enroiied-in- Number Enrotied-in- Ever-Enroiied-
All College Number Compistion Enrolied CollsgeParticipation in-Coliege
Parsons Participation Rate Compieted Rates in College Rate Participation Rate
Year {thousands) {percent) {thousands) {percant) (thousands) {percent) {percent)
HISPANIG?
MEN
1972 609 154 301 494 92 306 43
1973 625 16.8 348 557 105 302 454
1974 720 196 3% 542 41 36.2 514
1975 678 214 383 56.5 145 379 554
1976 701 214 378 539 150 397 518
1977 754 184 396 52.5 139 35.1 46.5
1978 781 161 420 538 126 300 46.3
1979 837 183 454 542 153 337 495
1980 1.012 158 518 512 160 309 495
1981 988 166 498 50.4 164 329 486
1982 944 149 519 55.0 41 272 448
1933 968 15.7 476 492 152 319 474
1984 956 16.1 549 574 154 281 457
1985 1132 148 659 58.2 168 255 449
1986 1.339 174 769 574 233 303 444
1987 1,337 185 795 595 247 314 451
1988 1.375 16.6 724 52.7 228 315 484
1989 1.439 147 756 525 211 279 427
1990 1,403 153 753 53.7 214 284 46.5
WOMEN
1972 728 121 394 54.1 88 223 KiR]
1973 658 155 362 550 102 282 411
1974 786 16.4 451 574 129 286 434
1975 769 195 449 584 150 334 467
1976 850 1838 483 56.8 160 331 465
1977 855 163 483 56.5 139 288 416
1978 & 144 516 579 128 248 400
1979 917 153 516 56.3 140 271 423
1980 1021 162 579 56.7 165 285 454
1981 1.064 16.7 646 60.7 178 26 434
1982 1.056 186 634 60.0 196 309 492
1983 1057 187 634 60.0 198 312 497
1984 1.061 195 661 62.3 207 313 466
1985 1.091 188 734 67.3 205 279 480
1986 1475 192 739 629 226 306 468
1987 1.256 16.6 801 63.8 208 260 432
1988 1.267 1.7 736 58.1 224 304 460
1989 1317 177 823 59.8 244 296 445
1990 1346 164 745 553 22 297 430

3 Hispanics may be of any race  Data prior to 1972 are unavailable for Hispanics
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Table 3
Public High School Graduates
by Region, 1985-86 to 1994-95

1985-86 19865-87 1987-88 1988-89 1989-90 1990-91 1991-92 1992-93 1993-94 1994-95

SOUTH/SOUTH CENTRAL TOTAL 735,130 753.880 780.060 787.380 751.190 725.420 716.650 723.720 713.830 739.700
White 511.790 528.450 547.560 545.560 509.090 486.570 478,050 476.850 468.080 484810
Total Minority 223.340 225430 232.500 241.820 242,100 238.850 238,600 246.870 245.750 254.890
African Amenican 163.960 163.720 168.540 171810 167.410 162.280 158.660 162.230 159.600 165.960
Hispanic 46.500 48.490 49,590 54.250 58.450 59.930 63.090 67.220 68.070 70.050
Asian Amencand 7930 8570 9.530 10.610 11.20 11.680 11.9%0 12650 13.140 13,590
American Ingian® 4950 4650 4,840 5.150 5.020 4950 4,860 4770 4,940 5290
WEST TOTAL 47.770 464.990 488.770 480.480 451.420 445,210 454350 468.480 480.050 505.150
White 317.960 328.500 342,560 330.250 301.350 289,050 289.890 293.330 298.910 314,100
Total Minority 129810 136.490 146.210 150.230 150.070 156.160 164.500 175.150 181.140 191,050
Alrican Amencan 23.580 24,500 25.360 24830 22590 22.010 22190 23210 23.460 24,710
Hispanic 61.250 64.270 68.000 72240 73100 78.030 84.540 91,900 95.150 101.350
Asian Amenicand 36.740 39.210 44010 44,380 46.070 47620 49,140 51.250 53610 55.420
American Ingian? 8.240 8.510 8.840 8.780 8310 8.440 8.630 8.7%0 8.920 9.570
NORTH CENTRAL TOTAL 654.660 653.290 674.660 663.600 613.190 580.230 571.310 583.120 573.930 598.880
White 574.040 572.700 588.780 574920 529.730 499.760 491,760 500,670 491,990 513.860
Total Minorily 80.620 80.590 85.880 88.680 83.460 80.470 79.550 82.450 81.940 85,020
African Amerncan 60320 59.370 62.800 64.240 59.290 56.230 54.000 56.070 54.680 56,950
HispaniC 10670 10.900 11.940 12,630 12590 12,330 13.250 13.650 14,450 15.060
Asian American? 6.730 1.380 8.190 8.620 8.670 9.0%0 9.450 9.770 9.920 10.010
American Ingian? 2,900 2.940 2,950 3.190 2910 2820 2.850 2560 2880 3.000
NORTHEAST TOTAL 553.860 553.500 561.610 535,090 492.970 464.830 454.620 452,790 449.490 463.810
White 452370 451.120 455.680 431470 392,630 367.350 357,960 351820 346.570 356.620
Total Minonty 101490 102,380 105.930 103,620 100.340 97.480 96.660 100.970 102,920 107.190
Alncan Amencan 68.500 67.650 69.130 65.810 61.860 58,420 56.620 58.010 58,040 60.500
Hispanic 21630 22170 23.280 22,840 22610 22,560 22.860 24.800 25860 26.820
Asian Americand 10.700 11,840 12810 14,080 15,000 15.630 16.260 17290 18.210 19.070
American tndian® 660 720 710 890 870 870 920 870 810 800
ALL REGIONS 2.391.380 2425640 2505070 2.466.540 2.308.770 2.2156%0 2.196.950 2.228.100 2217.300 2.307.540
White 1.856.150 1.880.760 1.934.570 1.882.200 1.732.810 1642.730 1.617.650 1.622.660 1605550 1.669.380
Total Minonty 535.230 544,880 570.500 584,340 575.960 572.960 579.300 605.440 611.750 638.160
African American 316350 315,240 325.820 326.6%0 311,150 298.950 291,460 299.520 295,780 308.120
Hispanic 140,040 145.830 152.800 161.960 166.750 172910 183.740 197.560 203.540 213290
Asian Amencand 62.090 £6.990 74540 77.680 80.950 84.020 86.840 90.960 94890 98.090
¢2 American Ingiar® 16.750 16.820 17.340 18,010 17110 17.080 17.260 17.400 17,540 18.660

Source: Western interstate Commission for Higher Education and The Coliege Board. The Road o Coltege: Educalional Process by Race and Ethnicity Boulder. CO Western Interstate Commisison for
Higher Education. July 1991

d Asian American includes Pacific islanders

DAmerican Indian inciudes Alaskan Natives

Aruitoxt provided by Eic:




Table 4
Total Enrollment in Higher Education
by Type of Institution and Race/Ethnicity: Biennially, Fall 1980 to 1990

{Numbers 1n Thousands) Percont
Change

1980 1982 1984 19886 1988 1390 1988-90

ALL INSTITUTIONS 12,087 12.388 12,235 12504 13,043 13.710 51
White (non-Hispanic) 9833 9,997 9815 9.921 10.283 10,675 38
Total Minority 1949 2,059 2,085 2238 2400 2639 100
African Amencan (non-Hispanic) 1.107 1,101 1.076 1,082 1.130 1.223 82
Hispanic 4n 519 535 618 680 758 115
Asian Amencan? 286 351 3%0 448 497 555 iy
American Indian® 84 88 84 9 93 103 108
Nonresident Alien 305 331 335 345 361 397 10.0
FOUR-YEAR INSTITUTIONS 7.565 7648 7.708 7.824 8,175 8529 43
White (non-Hispanic) 6.275 6.306 6.301 6.337 6,582 6.757 27
Total Minority 1,050 1073 1,124 1,195 1.292 1450 12.2
African American {non-Hispanic) 634 612 617 615 656 715 9.0
Hispanic 27 229 246 278 2% 34 1622
Asian Americand 162 193 223 262 297 343 155
American Indian? 37 39 K] 49 4 4 143
Noaresident Alien 241 270 282 292 302 32 66
TWO-YEAR INSTITUTIONS® 4521 4,740 4527 4580 4868 5,181 6.4
White {non-Hispanic) 3.558 3692 3514 3584 3.702 3918 58
Total Minority 899 987 961 1,043 1,107 1.189 74
African Amencan (non-Hispanic) 472 489 459 467 473 508 76
Hispanic 255 201 289 340 384 414 78
Asian Amencan? 124 158 167 186 199 212 65
Amencan Indian? 4 49 4 51 50 54 80
Nonresident Alien 64 61 53 53 60 75 250

Source: US Department of Education, National Center for Education Statistics. Trends in Racial/Ethme Enroliment n Higher Education: Fall 1980 through Fall 1990. Washington, D C.. U S. Department of Education.
December 1991.

Note: includes estimates for nonresponse and underreporting. Details may not add to total because of rounding
3 Asian American includes Pacific isfanders

D American Indian includes Afaskan Natives.

C The reader should be cautious 1n interpreting 1980 data for two-year institutions. Approximately 34 peccent of the two-year data had to be imputed to adjust for underreporting and nonreporting in the fotlowing five 4
states: Catifornia. Florida, Hawau, Indiana, and South Dakota
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Total Enrollment in Higher Education

Table 5

by Control of Institution, Race/Ethnicity, and Sex: Biennially, Fail 1980 to 1990

(Numbers in Thousands)

Percent
Change
1980 1882 1984 1988 1988 1990 1988-90
MEN 5.868 5999 5.859 5.885 5.998 6.239 40
White {(non-Hispanic) 4773 4830 4690 4,547 4712 4,841 27
Total Minonty 885 939 939 1.004 1051 1150 94
Alrican Amernican (non-Hispanic) 464 458 437 436 443 476 74
Hispanic 232 252 254 290 310 344 1.0
Asian Amencand 151 189 210 239 259 287 108
£mencan Indian® 38 40 38 39 39 43 103
Nonresident Alien 21 230 231 32 235 248 55
WOMEN 6.219 6,389 6.376 6.619 7.045 1472 6.1
White {(non-Hispanic} 5,060 5.167 5125 5.273 5572 5.834 47
Total Minority 1.064 121 1,146 1.234 1347 1,489 105
Alrican Amernican (non-Hispanic) 643 644 639 646 687 747 87
Hispanic 240 267 281 328 370 414 19
Asran Amernican? 135 162 180 209 237 268 131
American Indian® 46 4 46 51 53 60 13.2
Nonresident Alen 94 101 104 112 12_‘. 149 18.3
PUBLIC 9456 9,695 9458 9.4 10,156 10.741 58
White {non-Hhspanic} 1656 1.785 1543 7.654 7.964 8,340 47
Total Minonty 1596 1,692 1.695 1836 1.955 2135 9.2
African American (non-Hispanic) 876 873 844 854 881 952 8.1
Hispanic 406 446 456 532 587 648 104
Asian Amencand 240 29 323 37 406 445 96
Amencan Ingian® 74 m 7 79 81 ) K|
Nonsesident Alien 204 219 219 224 238 265 1.3
INDEPENDENT 2630 2693 2717 2.790 2.887 2970 29
White (non-Hispanic) 2177 2212 22712 2267 2319 2335 07
Total Minonty 354 367 389 402 443 502 133
Alrican Amenican (non-Hispanic) 281 228 232 228 248 N 93
Hispanic 66 74 79 86 a3 10 18.3
Asian Amenicand 47 55 67 m 9 108 198
Amencan Indian? 10 10 11 1 T 12 91
Nonresident Alien 101 13 116 120 123 132 73

Source: US Depariment of Education, National Center for Education Sitistics. Trends in Racial/Ethnic Enroliment in Higher Education Fall 1980 through Fall 1990 Wa:

December 1991

Note:  Includes estimates for nonresponse and underreporing Details may not add to tatal because of rounding

3Asian Amencan includes Pacthic tslanders.

b Amencan Indian includes Alaskan Natives

51
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Table 6
Undergraduate, Graduate, and Professional School Enrollment
in Higher Education by Race/Ethnicity: Biennially, Fall 1980 to 1990

(Numbers in Thousands) Parcent
Change

1980 1982 1984 1986 1988 1990 1988-90

UNDERGRADUATE TOTAL 10.560 10875 10610 10.798 11.304 11.863 49
White (non-Hispanic) 8556 8,749 8.484 8.558 8.907 9231 36
Total Minonty 1,797 1.907 1911 2036 2192 2406 98
Alrican American (non-Hispanic) 1.028 1,028 935 9% 1.039 1.124 82
Hispanic 438 485 495 563 631 702 1.3
Agian Americand 253 313 343 393 431 485 110
American Inian® 79 82 78 83 86 % 105
Nonresident Afien 208 220 216 205 205 226 10.
GRADUATE TOTAL 1.250 1235 1.344 1435 1472 1.574 69
While (ncn-Hispanic) 1,030 1.002 1,087 1133 1,153 1221 59
Total Minorty 125 123 141 167 167 187 120
African Amencan (non-Hispanic) 66 61 67 72 76 84 105
Hispanic 27 27 32 46 39 46 179
Asian Americand 28 30 kif 43 46 52 130
Amencan Indian® 4 5 5 5 6 6 00
Noncesident Alien 94 108 15 136 151 165 93
PROFESSIONAL SCHOOL TOTAL 217 278 278 270 267 274 26
White (non-Hispanic) 248 246 243 231 223 222 04
Total Minonty 26 29 32 36 39 46 179
African Amertcan (non-Hispanic) 13 13 13 14 14 16 143
Hispanic 7 7 8§ 9 9 10 1
Asian American? 6 8 9 11 14 18 286
Amenican Indian® 1 1 1 1 1 1 00
Noneesident Alien 3 3 3 4 5 5 00

Source: U'S Department of Education. National Center for Education Statistics, Trends m Raciai/Ethme Envgliment  Fall 1980 through Fall 1990 Washinglon. DC US Department of Education, December t9¢1
Note:  Includes estimates for nonresponse and underreporting  Details may not add to tolal because of rounding
3 Asian American includes Pacific Istanders

b American indian includes Alaskan Natives
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Enrollment in Historically Black Colleges and Universities

Table 7

by Race/Ethnicity: Biennially, Fall 1980 to 1990

Peccont

Change

1980 1962 1984 1986 1987 1988 198¢ 1990 1988-90
Number of HBCUs? 102 100 104 104 104 106 104 104 0.0
Total Enroliment 222220 216.570 216.050 213,114 217,670 230.758 238,946 248697 78
African Amernican (non-Hispanic) 185,780 177.000 175110 176.610 182029 192.848 199,974 207.547 76
White (nen-Hispanic) 21.480 23.040 23.450 22,764 2321 25.767 26.962 29,601 149
Asian Amencan? 1.340 1,050 1.350 1,207 1.187 1,473 1.568 1,724 170
Hispanic 1030 1.070 1.560 1.486 1,590 1.746 1.859 1797 29
American Indian® 400 570 240 482 449 254 307 338 k<Al
Nonressdent Alien 12200 13.840 14,340 10.545 8.897 8,671 8273 7.690 -113

Sources: Hill, Susan 1. The Traditionatly Black Institutions of Higher Education. 1860 to
National Assocration for Equal Opportunity Research institute staff analysis of the U.S. De

Note: Details may not add to total because of rounding
2 These ligures represent the number of institutions reporting their enroliment each year.
b Asian Amenican includes Pacific islanders.

C American Indian includes Alaskan Natives.

Table 8

1982. Washington, O C.. Government Printing Office, 1984.
parment o Education, Office for Civil Rights unpublished data. Fall 1984, and 1986-19%0.

African American Enrollment in Historically Black Colleges and Universities
by Control of Insititution and Sex, Fall 1980 to 1990

Percont
Changs
1986 1987 1988 1989 1990 1988-90

NUMBER OF HBCUs 104 104 106 104 104 00
ALL HBCUs 176,610 182,020 192,848 199.974 207.547 76
Men 73.495 74.447 77.741 79.462 82,587 62
Women 103.115 107573 115.107 120512 124960 86
PUBLIC HBCUs 120930 124,749 132.067 137.190 143.763 89
Men 50,592 51177 53,206 54.400 57.070 73
women 70.338 73572 78.861 82.790 86.693 99
INDEPENDENT HBCUs 55.680 57,271 60.781 62.784 63.784 96
Men 22903 23.270 24535 25.062 25517 17
Women 27m 34001 36.246 nT2 38.267 109
Source: National Association lor Eaual Opportunity in Higher Education Researcn Institute Annual Fall Encoliment Survey 1986-1930.
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Table 9
Associate Degrees
by Race/Ethnicity and Sex, 1985, 1987, and 1990

Porcont
1985 1987 1989 Chasge
Total Percent Total Percent Totat Percant 1987-89
Tota! 429815 100.0 436.299 1000 429,946 1000 -15
Mend 190.409 43 190,832 437 182.909 425 42
WomenD 239,406 5.7 245,467 563 247,037 575 06
White (non-Hispanic) 355,343 827 361.819 829 353,122 821 24
Men 157.278 826 158,126 8249 150,073 820 5.1
Women 198,065 827 203.693 830 203.049 822 03
Minority * 58,065 158 69.792 16.0 70.456 164 10
Men 29.435 155 30,146 158 29,633 16.2 17
Women 38,630 16.1 39,646 16.2 40,823 165 30
Hispanic 19.407 45 19.345 44 20.294 47 49
Men 8.561 45 8.764 46 9172 50 47
Wwemen 10.846 45 10.581 43 1122 45 51
African American (non-Hispanic) 35799 83 35.457 8.1 34411 80 -30
Men 14192 75 13.947 73 12.826 70 80
Women 21807 a0 21510 88 21,585 87 03
Asian American® 9914 23 11.794 2.7 12,433 29 54
Men 5.492 29 6.172 32 6.320 35 24
Women 4422 18 5.622 23 6.113 25 87
Amencan Ingrand 2953 07 3.1% 07 3318 08 38
Men 1198 06 1.263 07 1315 07 41
Women 1,755 07 1.933 08 2.003 08 36
Nonresident Afien 6.407 i5 4688 11 6.368 15 358
Men 3696 19 2.560 13 3.203 18 251
Women 271 1.1 2.128 09 3.165 13 487

Source: U.S. Department of Education. National Center for Education Statistics. Race/Ethaicity Trends i Degrees Conferred by institutions of Higher Education 1978-79 through 1988-89
Washington. D.C. Office of Educationatl Research and fraprovement. January 1991

Note:  Tabulations for years prior to 1985 did not disaggregate associate degrees from less than two year awards Therefore. the data for earhier years are not shown 1985 figures in this table exciude degree recipients
whose facial/ethnic status and major field of study could not be imputed: therefore. totals may be smaller than those reported elsewhere Detadl may not Sum fo lotals because of rounding The percentage igures
f5t men in each subgroup {Minonity, Hispanic. African American. etc.) show the associale degrees awarded to men 1n that subgroup as a percentage of all associate degrees awarded 1o men The percentage
figures for women in each subgroup Show the assocrate degrees awarded to women in that subgroup as a percentage of all associate degrees awarded to women The percentage figures on the total lne for each
subgroup show the associate degrees awarded to ali members of that subgroup as a percentage of all associate degrees

3 Figures i the percent columns of this ling show the number of degrees awarded to men as 2 percentage of all degrees awarded n the year specified

b Figures 1n the percent columns of this line show the number of degrees awarded to women as a percentage of ail degrees awarded in the year specitied

C Asian Amencan includes Paciic Islanders.

d American indian includes Alaskan Natives

Q Ny
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Table 10
Bachelor’s Degrees
by Race/Ethnicity and Sex for Selected Years

Percont

1976 1981 1985 1387 1989 Changa

Total Percont Total Percent Total Parcent Tota! Parcent Totai Percant 1987-89
Total 918.388 100.0 934,800 100.0 968.311 100.0 991,260 100.0 101529 100.0 2.4
Men 499.602 54.43 469.625 50.2 476,148 492 480,780 485 481,687 474 02
Women 418,786 456D 465.175 498 492,163 50.8 510480 51.5 533.552 52.6 45
White (non-Hispanic) 811.599 884 807.319 86.4 826,106 85.3 841,821 849 858,186 845 i9
Mer 444,682 890 406,173 86.5 405,085 85.1 406,751 846 406.656 84.4 0.0
Women 366,917 876 401,146 86.2 421,021 85.5 435,069 852 451,530 846 38
Minonty 91777 100¢ 104.892 112 112,988 17 120,139 121 130,081 128 8.3
M 44,033 8.8d 471128 1090 50972 10.7 54,433 113 57.500 120 5.8
Women 47738 11.4¢ 57.764 124 62.106 126 65.706 129 72,491 136 103
Hisoanic 17.964 20 21832 23 25.874 27 26.9%0 27 29.800 29 104
Men 10,171 20 10810 23 12,402 26 12.864 27 13.920 29 8.2
Women 7783 19 11022 24 13.472 27 14,126 28 15.880 0 124
Alncan Amencan (non-Hispanic)  59.122 64 60.673 65 57473 59 56.555 57 58.016 5.7 26
Men 25.634 51 24511 52 23.018 48 22499 a7 22,365 48 06
omen 33.488 80 36.162 78 34,455 70 34,056 6.7 35651 6.7 47
Astan Amencan' 11,193 12 18.794 20 25.395 26 32618 33 38.219 38 17.2
Men 6318 i3 10,107 2.2 13.554 2.8 17.249 36 19.537 41 13.3
Women 4875 12 8.687 i9 11.841 24 15.369 30 18.682 35 216
American Indrand 3498 04 3593 04 4,246 0.4 3971 04 4,048 04 19
Men 1916 04 1700 04 1,998 04 1819 04 <768 04 -28
Women 1582 04 1893 04 2248 05 2152 04 2278 04 59
Nonsesident Alien 15.012 16 22,589 24 29.217 30 29,306 30 26.972 27 -8.0
Men 10.881 22 16.324 35 20.091 42 19.598 41 17.441 36 -110
Women 4131 10 6.265 13 9.126 19 9.708 19 9531 18 -18

Sources: US Department of Education, Equal Employmant Opportunity
U'S. Department of Education, National Center for Education Statistics. Race/Ethnicity Trends in

Otfice of Educational Research and Improvement. January 1931

2 Degrees awarded 10 m: 5 a percentage of all bachelor's degrees awarded that year.

0 Degrees awarded 10 women as a percentage of all bachelor's degrees awarded that year

C Degrees awarded 10 this group as a percentage of 't bachelor's degrees awarded that year.

d DeJrees awarded 0 men «n this Qroup as 3 percentage of all bachelor s degrees awarded 1o men tha! yeas

€ Degrees awarded 10 women inthis group as 3 percentage of all bachelor's degrees awarded 10 women that year.

! Asian Amencan includes Pacite Isfanders.

8 9 american Indran includes Alaskan Natves
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Table 11
Master’s Degrees
by Race/Ethnicity and Sex for Selected Years

Q

Porcent

1976 1981 1985 1987 1989 Change

Total Parcent Total Parcent Total Percent Total Percent Tota! Percent 1987-89

Total 309.263 100.0 294,183 1000 280,421 1000 289,341 1000 308.872 100.0 6.8
Men 165,474 5353 145,666 495 139,417 497 141,264 488 148,486 481 51
Women 143,789 455D 148,517 50.5 141,004 503 148,077 512 160,386 519 83
White (non-Hispanic) 262,171 85.0 241216 820 223628 797 228.870 79.1 241,607 782 56
Men 139,507 843 115,562 793 106,059 76.1 105.573 747 109,184 735 34
Women 123.264 8.7 125,654 846 117.569 834 123,297 833 132,423 826 74
Minority 30418 98¢ 30910 105 29.841 10.6 30573 106 33.193 107 86
Men 13.595 g2d 13,517 93 13.684 938 14,236 104 15.307 103 15
Women 16.823 1nre 17.393 1"r 16,157 1.5 16,837 1.0 17,886 1.2 95
Hispanic 5299 1.7 6.461 22 6.864 24 7.044 24 7270 24 32
Men 2.868 1.7 3.085 21 3.059 22 3330 24 3.360 23 09
Women 2431 1.7 3376 23 3.805 27 34 2.5 3910 24 53
African American (non-Hispanic) 20,345 6.6 17433 58 13.939 5.0 13.867 48 14,076 46 15
Men 7809 47 6.158 42 5.200 37 5.151 36 5.200 35 10
Women 12,536 87 10.975 74 8,739 6.2 8.716 59 8.876 55 18
Asian American’ 3910 1.3 6.282 21 7.182 28 8.558 30 10.714 35 252
Men 2,409 1.5 3 2.6 4842 35 5.238 37 6,247 42 19.3
Woimen 1.501 10 2509 1.7 2.840 21 3320 22 4,467 28 345
American Indian® 783 03 1,034 04 1,256 04 1,104 04 1.133 04 26
Men 428 03 501 03 583 04 517 04 500 03 -33
Women 355 02 533 04 673 05 587 04 633 04 78
Nonresident Alien 16.074 5.2 22,057 75 26.952 9.6 29.898 10.3 34,072 1.0 14.0
Men 12,372 75 16.587 1.4 19.674 141 21.456 15.2 23.9%5 16.2 18
Women 3,702 26 5470 37 7218 5.2 8,443 5.7 10.077 63 194

Source: U S. Department of Education, Equal Employment Opport
U.S. Department of Education, National Center for Education Statistics. Race/Eihnicity Trends

Office of Educational Research and improvement, January 1991.

d Degrees awarded 10 men as a percentage of all master's degrees awarded that year.

b Degrees awarded 10 women as a percentage of all master's degrees awarded that year.

C Degrees awarded o this group as a percentage of all master's degrees awarded that year.

d Degrees awarded o men (n this group as a percentage of all master's degrees awarded o men that year

€ Degrees awarded 10 women in this group as a percentage of all master's degrees awarded to women that year

! Asian American includes Pacific islanders

9 American indian includes Alaskan Natives.
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Table 12
First Professional Degrees
by Race/Ethnicity and Sex for Selected Years

Percent

1976 1981 1985 1987 1989 Change

Total Perceart Total Percent Total Percent Total Percent Total Percent 1988-30

Total 62.085 100.0 71340 100.0 71.057 1000 71617 1000 70.758 100.0 -1.2
Men 52.365 8433 52.194 732 47.501 66.8 46.522 650 45,067 637 31
Women 9720 15.70 19,146 268 23.556 3.2 25,095 350 25,691 363 24
White (non-Hispanic} 85332 90.7 64.551 905 63.219 890 62.688 875 61.188 865 -24
Men 47819 913 47.629 913 42,630 897 41,149 885 39.448 875 -4
Women 8513 876 16.922 884 20.589 874 21,539 858 21.740 846 09
Minonty 4924 79¢ 6.120 86 6977 98 8.045 i1.2 8.590 124 6.8
Men 3847 734 4028 77 4190 88 4741 102 4935 1.0 41
Women 1077 1118 2092 109 2.787 118 3304 132 3.655 142 106
Hispanic 1.079 1.7 1.541 2.2 1,884 27 2.051 29 2.254 32 99
Men 915 i7 1131 22 1.239 26 1.303 28 1.367 30 49
Women 164 1.7 410 21 645 27 748 30 887 35 8.6
Alrican Amencan (non-Hispanic) 2.694 43 2931 41 3.029 43 3.420 48 3.101 44 93
Men 2.016 38 1772 34 1.623 34 1835 39 1,608 36 -12.4
Women 678 70 1.159 61 1.406 60 1585 63 1.493 58 58
Asian American’ 962 15 1.456 20 1816 26 2270 32 2.967 42 307
Men 753 14 991 i9 1,152 24 1.420 31 1811 40 215
Women 209 2.2 465 24 664 28 850 34 1.156 45 350
Amencan Indiand 189 03 192 03 248 03 304 04 268 04 -i18
Men 163 03 134 03 i76 04 183 04 149 03 -18.6
Women 26 03 58 03 72 03 121 05 119 05 -7
Nonresident Alien 829 1.3 669 09 861 12 884 12 980 i4 109
Men 699 i3 537 i0 681 i4 632 i4 684 15 8.2
Women 130 i3 132 07 180 08 252 1.0 296 12 i75

Sources: U.S. Department of Education. Equal Employment Opportunity Commussion. Data on Earned Degrees Conferred from Institutions of Higher Education by Race/Ethnicity. 1975-76
11.S. Department of Education. National Center for Education Statistics. Race/Ethnicity Trends in Degress Conferred by Instilutions of Higher Education. 1978-79 through 1988-89. Washington, D C.
Otfice of Education Research and Improvement, January 1931.

3 Degrees awarded 1o men as a percentage of ail first professional degrees awarded that year.

b Degrees awarded to women as a percentage of alt first professional deqgrees awarded that year

C Degrees awarded 1o this group as a percentage of all first professional degrees awarded that year

d Degrees awarded 1o men in this group as a percentage of all first professional degrees awarded to men that year

€ Degrees awarded to women 1n this group as a percentage of all first professional degrees awarded lo women that year

f Asian Amenican incluges Pacihic Istanders

50 9 American Indian includes Alaskan Natives
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Table 13
Bachelor’s Degrees for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

TOTAL MINORITIES
Percent Percant Percent  Percent
1976 1987 1989 Change Change 1976 1987 1989 Change Change
Total Tatal Total 1976-89 1997-89 Tota! Tots! Total 1976-89  1987-39
EDUCATION
Tolal 154,768 87.083 96,988 23713 114 18,558 8.020 8.190 -55.9 2.1
Men 42,157 20.759 21,662 -486 43 5179 2.302 2,172 -58.1 56
Women 112611 66,324 75,326 =331 136 13.3719 5.718 6018 -55.0 52
BUSINESS
Total 142.432 241,100 246,659 732 23 14.211 27,868 30938 " 1.0
Men 114,410 128,920 131419 149 19 9522 12575 13.562 424 78
Women 28.022 112,180 115.240 311.2 27 4,689 15.293 17,376 2706 136
SOCIAL SCIENCES
Total 125.820 96,173 107.714 -144 120 15911 12231 14,539 -86 189
Men 78,070 53.870 59.924 232 112 8,764 5937 6932 208 6.8
Women 47,750 42303 47790 0.1 130 7147 6.294 7607 6.4 209
HEALTH PROFESSIONS
Total 53.766 63.213 59,111 99 -65 4,655 7.005 7337 576 47
Men 11,39 9177 8926 217 27 924 1,119 1.182 219 5.6
Women 42370 54,036 50,185 184 A 3731 5.886 6,155 65.0 46
BIOLOGICAL/LIFE SCIENCES
Total 54,100 38,120 36.079 -333 54 4559 5.959 6.296 8.1 5.7
Men 35393 19.656 17970 -49.2 86 2574 2.820 2,902 127 29
Women 18.707 18.464 18.108 32 -19 1,985 3.139 33%4 7.0 8.1
ENGINEERING3
Total 45473 93.097 85.273 815 -84 3332 12.840 12992 2899 12
Men 44015 80,349 73,651 67.3 83 3184 10.352 10,423 214 07
Women 1458 12.748 11622 697.1 88 148 2488 2569 16358 33

Continued on next page
Sources: U S. Department of Education. Equal Employment Opportumity Commussion, Data on Earned Degrees Conferred from fnstitutions of Higher Education by Race/Ethnicity 1975-1576.
U.S. Depaniment of Education.National Center for Education Statistics. Race/Ethnicity Trends in Degrees Conferred by Institutions of Higher Education: 1978-79 through 1986-89. Wastungton, D.C:
Office of Educational Research and Improvement, January 1991
Note: Some instilutions did not repont the racial/ethnic data for earned degrees Data of some of these nonreporting institutions were imputed. Because of rounding. details may not add to totals.
3 Engineening includes Enginesning Technologres.
D Asian American includes Pacitic islanders.

€ American Indian includes Alaskan Natives
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Tabls 13 - Continued

Bachelor’s Degrees for Selected Fields

by Race/Ethnicity and Sex, 1976, 1987, and 1989

HISPANIC AFRICAN AMERICAN

Percent Percent Percent Percent
1976 1987 1388 Change Changs 1978 1987 1589 Change Changs
Total Total Total 1976-89 1987-89 Totat Total Total 1976-89  .987-89

EDUCATION

Total 2831 223 2293 -190 31 14,209 4253 4233 -702 05
Men 948 518 580 -388 120 3.700 1.348 1149 -68.9 -148
Wormen 1,883 1,705 1.713 50 0.5 10,509 2.905 3.084 -70.7 6.2

BUSINESS

Totat 2467 6.397 6,987 1832 92 9,489 14,686 15,088 590 27
Men 1998 3.251 3483 743 71 58717 6.051 6.051 30 00
Wamen 469 3,146 3.504 647.1 114 3612 8,635 9037 150.2 47

SOCIAL SCIENCES

Total 3,032 2,883 3618 193 25.5 10978 5.942 6.498 -40.8 94
Men 1,953 1,564 1.876 -39 199 5.7113 2676 2,874 -49.7 74
Wormen 1079 1.319 1,742 614 321 5.265 3,266 3624 -31.2 1.0

HEALTH PROFESSIONS

Total 901 1,332 1,386 538 41 2741 3822 3973 449 490
Men 242 255 265 95 39 397 481 462 164 -40
Wormen 659 1,017 1121 70.1 41 234 3341 3511 498 5.1

BIOLOGICAL/LIFE SCIENCES

Totat 873 1,259 1.254 436 04 2326 1932 1.944 -16.4 0.6
Men 564 657 655 16.1 -03 1,163 740 710 -390 -41
‘Wormen 309 602 599 939 05 1,163 1,192 1.234 6.1 35

ENGINEERING?

Tota! 841 2553 2458 1923 -37 1370 3.501 3237 136.3 15
Men 809 2178 2,063 155.0 -53 1303 2.580 2,351 80.4 -89
Wormen R 375 395 1,134.4 53 67 921 886 12224 -38

Continued on next page

2 Engineening inctudes Engineering Technologies.
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Table 13 - Continuved
Bachelor’s Degrees for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

WHITE ASIAN AMERICAND
Percent Percent Pearcent Percsnt
1976 1987 1989 Chaage Charge 1976 1987 1938 Change Change
Total Total Total 1976-38 1987-89 Total Totat Total 1976-89  1987-89
EDUCATION
Total 135.464 78.216 88,152 -349 127 776 1,092 1127 452 32
Men 36,653 18,050 19.203 -476 6.4 292 312 273 65 -125
Women 99811 60.166 68.949 =302 4.6 484 780 854 764 95
8USINESS
Total 125.251 205,118 207.824 65.9 i3 1.829 6,002 8,039 3395 339
Men 102,514 111,091 112938 0.2 17 1297 2.873 3,669 1829 2.1
Women 2,737 94,027 94,886 3173 09 532 3129 4370 7214 39.7
SOCIAL SCIENCES
Tutal 108.090 81.659 90,929 -i158 i14 1.388 2.942 3992 1876 357
Men 68.013 45,493 51657 240 11 787 1.448 1.962 149.3 355
Women 40,077 35,166 39,272 20 7 601 1,494 2.030 2318 359
HEALTH PROFESSIONS
Total 48,462 55,410 51,011 52 -79 847 1.578 1.733 104.6 98
Men 10,196 779 7513 -26.3 -3.6 247 337 407 648 208
Women 38.266 47,620 43,499 3.7 8.7 600 1,240 1326 121.0 6.9
BIOLOGICAL/LIFE SCIENCES
Total 48,603 31,219 28,896 -40.5 76 1217 2.620 2.951 1425 126
Men 32,142 16,393 14,634 -545 -107 757 1,343 1467 938 92
Women 16.461 14,886 14262 -134 -42 460 1277 1,484 226 6.2
ENGINEERINGE
Total 38970 73,268 66.509 707 92 an 6.497 7.012 622.1 79
Men 37728 63,608 57957 536 89 924 5.347 5,770 524.5 79
Women 1.241 9.680 8,552 589.1 -7 47 1.150 1.242 25426 80
Continued on next page

3 Engineering includes Engineenng Technologres.

D Asian American includes Pacihic Islanders.
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Table 13 - Continued
Bachelor’s Degrees for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

AMERICAN INDIANC NONRESIDENT ALIEN
Percent Percent Percent Percent
1976 1987 1989 Change Change 1976 1987 1989 Change Change
Total Total Total 1976-89 1987-89 Total Total Total 1976-89  1987-89
EDUCATION
Total 742 452 537 216 188 746 847 646 -13.4 237
Men 239 124 170 289 374 325 407 287 -7 =295
Wormen 503 328 367 270 19 421 440 359 -147 -184
BUSINESS
Total 426 783 824 934 5.2 2970 8,114 7897 165.9 =27
Men 350 400 359 26 -103 2374 5.254 4919 1072 -64
Women 76 383 465 5118 214 5% 2.860 2978 3997 41
SOCIAL SCIENCES
Totat 513 464 431 -160 11 1819 2.282 2.246 235 -16
Men n 249 220 293 -116 1293 1.440 1335 32 73
Women 202 215 211 45 -19 526 842 a1 732 8.2
HEALTH PROFESSIONS
Total 166 274 245 476 106 649 797 763 176 -43
Men 38 46 48 26.3 43 276 268 231 -16.3 -138
women 128 228 197 539 -136 I 530 532 26 04
BIOLOGICAL/LIFE SCIENCES
Total 143 147 147 28 00 938 883 887 -54 05
Men ] 79 70 =222 114 677 444 434 -359 -2.3
Women 53 68 n 453 13.2 261 439 453 736 32
ENGINEERING?
Total 150 289 285 90.0 -14 3n 6.969 5172 820 7.2
Men 148 247 239 615 -32 3.102 6.389 521 699 175
Women 2 42 4% 2.200.0 95 69 580 501 626.1 136

2 Engineenng ncludes Engineering Technologies.

C Amenican Indian includes Alaskan Natives.
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Table 14
Master’s for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

TOTAL MINORITIES

Percent Percent Percent Percent
1976 1987 1989 Change Change 1976 1987 1989 Change Change
Totat Totai Total 1976-89 1987-39 Total Total Totai 1976-83  1987-89

EDUCATION

Total 127.941 75473 82238 -35.7 9.0 16.150 8.58. 8.879 -45.0 35
Men 45.668 19.635 20.286 -55.6 33 5.176 2.080 2.095 -595 0.7
Women 82.273 55,838 61.952 4.7 109 10974 6.502 6,784 -38.2 43

BUSINESS

Total 42,189 67.504 73154 734 8.4 2.849 6.721 7817 174.4 16.3
Men 37.242 45219 48,557 304 74 2338 4234 4,739 102.7 119
Women 4947 22.285 24597 397.2 104 511 2487 3078 502.3 238

SOCIAL SCIENCES

Total 15.767 10395 10.854 -31.2 44 1.406 934 1.026 -27.0 99
Men 10.753 6.293 6.493 -396 32 847 549 571 -32.6 40
Women 5014 4102 4,361 -130 6.3 559 385 455 -186 18.2

HEALTH PROFESSIONS

Tota! 12.422 18.421 19.255 55.0 45 1.049 1.785 1.900 81.1 6.4
Men 4,186 3885 4210 06 84 346 375 470 358 25.3
Women 8.236 14,536 15,045 82.7 35 703 1,410 1.430 103.4 14

PUBLIC AFFAIRS

Total 16.924 18.523 19,434 148 49 2.306 2.827 2948 278 43
Men 9.324 7120 7333 214 30 1.044 1.097 1.072 27 23
Women 7.600 11.403 12,101 59.2 61 1.262 1730 1.876 48.7 8.4

ENGINEERING?

Total 15.907 22,658 24,541 543 8.3 1.001 2.799 3,089 208.6 104
Men 15.332 19,808 21.355 393 78 939 2417 2590 175.8 72
Woinen 575 2.850 3.186 454.1 118 62 382 499 704.8 30.6

Continued on next page

Sources: U S Depariment of Education. Equal Employment Oppartun:ty Commission, Data on Earned Degrees Conferred from Institutions of Higher Education by Race/Ethmicity 1975-76

U.S Department of Educanion, National Center for Education Statistics._Race/Ethnicity Trends in Degrées Conferred by Institutions of Higher Education. 1978-79 through 1988-89.
Washington. D C Othice of Educational Reserach and Improvement. January 1891
Note: Some Institutions did not report the racial/ethnic data for earned degrees. Data of some of these nonreporting institutions were imputed  Because of rounding details may not add to totals

3 Engineening ctudes Engineering Technologues.
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Table 14 - Continued
Master’s for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

HISPANIC AFRICAN AMERICAN
Percent Percent Percent Percant
1976 1987 1989 Change Change 1976 1947 1989 Change Change
Total Total Total 1976-88 1987-89 Total Total Total 1976-83  1887-89
EDUCATION
Total 2421 2232 2157 -10.9 -34 12434 5.250 5272 57.6 0.4
Men 1,002 601 591 -410 -7 3665 1127 1.105 658 20
Women 1419 1,631 1,566 10.4 -4.0 8.769 4123 4167 -52.5 11
BUSINESS
Total 502 1.437 1,581 2149 100 1,549 2810 3,077 98.6 95
Men 444 954 982 1212 29 1,231 1,637 1.746 418 6.7
Women - 58 483 599 9328 240 318 1,173 1.331 3186 135
SOCIAL SCIENCES
Total 285 245 2247 -133 08 883 416 397 -55.0 -46
Men 200 154 148 -26.0 -39 489 226 200 59.1 -115
Women 85 91 99 165 88 394 190 197 -500 37
HEALTH PROFESSIONS
Totat 175 378 398 127.4 53 622 856 854 373 0.2
Men 74 72 102 378 447 169 139 179 59 288
Women 101 306 296 193.1 <33 453 nt 675 490 -59
PUBLIC AFFAIRS
Total 437 628 614 405 22 1615 1.718 1,788 10.7 41
Men 241 275 250 37 91 660 604 602 -88 03
Women 1% 353 364 85.7 31 955 1,114 1.186 242 6.5
ENGINEERING?
Total 228 529 482 1114 -89 233 449 424 82.0 56
Men 220 460 404 836 -122 210 351 315 50.0 -103
Women 8 73 8 8750 6.8 23 98 109 3739 12

Continued on next t page

a Engineenng includes Engineering Technologies.
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Table 14 - Continued

Master’s for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

WHITE ASIAN AMERICAN ©

Percent Percent Percent Percant
1976 1987 1989 Change Change 1976 1987 1989 Change Changs
Total Total Total 1976-89 1967-89 Total Total Total 1876-39  1987-89

EDUCATION

Total 109.465 64.492 70.827 -35.3 a8 905 724 1.064 17.6 470
Men 39.251 16,431 17,046 -56.6 37 340 232 278 -18.2 198
Wormen 70.214 48.061 53.781 234 119 565 492 786 391 598

BUSINESS

Total 36,200 53,582 57,445 58.7 12 27 2304 2962 3074 286
Men 32,136 35.505 28013 183 74 599 1.531 1.886 2149 232
Women 4,054 18,077 19.432 378.1 15 128 73 1.076 740.6 392

SOCIAL SCIENCES

Total 13.068 7.441 1678 <412 32 200 250 329 645 316
Men 8.906 4316 4457 -50.0 33 134 152 192 433 26.3
Women 4,162 3125 3221 =226 31 66 98 137 1076 398

HEALTH PROFESSIONS

Total 10.833 15,724 16.235 499 32 215 489 563 1619 15.4
Men 3536 3,048 3.203 94 5.1 86 152 168 853 105
Women 1.297 12,676 13.032 786 28 129 337 395 206.2 i72

PUBLIC AFFAIRS

Total 14,145 14,867 15.539 99 45 194 337 444 1289 3i8
Men 7959 5.465 5.602 -296 25 09 158 186 706 .7
Women 6.186 9,402 9.937 606 5.7 85 179 258 2035 441

ENGINEERING?

Total 11414 13.748 14,206 245 33 500 1.757 2.146 3292 221
Men 11,001 11.742 12,086 99 29 469 1.552 1.839 2921 185
Women . a3 2.006 2.120 413.3 5.7 31 205 307 890.3 498

Continusd on next page

2 Engineening includes Engineering Technologies.

b Asian Amencan ncludes Pacifc Islanders
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Table 14 - Continued
Master’s for Selected Fields
by Race/Ethnicity and Sex, 1976, 1987, and 1989

AMERICAN INDIAN ¢ NONRESIDENT ALIEN
Percent Percent Percent Percent
1976 1987 1989 Change Changs 1978 1987 1989 Change Change
Total Total Total 1976-39 1947-89 Total Total Total 1976-89  1987-89
EDUCATION
Total 3% 376 386 -10 27 2326 2399 2532 89 55
Men 169 120 121 -28.4 08 1241 1,124 1.145 1.7 19
Women 221 256 265 199 35 1,085 1.275 1387 278 88
BUSINESS
Total n 170 197 175 159 3140 7.201 7.892 151.3 96
Men 64 112 125 953 16 2768 5,480 5.805 109.7 59
Women 7 58 1A 9286 241 3n 1721 2087 4610 213
SOCIAL SCIENCES
Total 3B PA] 53 395 1304 1.293 2,020 2150 66.3 6.4
Men 24 17 3 292 82.4 1,000 1428 1.465 465 2.
Women 14 6 22 571 266.7 293 592 685 1338 15.7
HEALTH PROFESSIONS
Total 37 62 85 129.7 KIA] 540 912 1120 1074 228
Men 7 12 21 235 750 304 462 537 766 16.2
Women 2 50 64 2200 28.0 236 450 583 147.0 26
PUBLIC AFFAIRS
Total 60 144 102 700 292 473 829 947 1002 142
Men 34 60 34 00 433 321 558 659 105.3 18.1
women 26 84 68 1615 -190 152 2N 288 895 6.3
ENGINEERING3
Total 40 97 7 -15 619 3.492 6.111 7.246 1075 18.6
Men 40 58 R -200 448 3.392 5.649 6,679 %9 -18.2
Women 0 6 5 N/A -167 100 462 567 467.0 227

3 Engineening includes Engineenng Technotogres.

C American Indian inctudes Alaskan Natives.
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Tabie 15

Doctorate Degrees by U.S. Citizenship
by Race/Ethnicity and Sex, 1980 to 1990

Percent

] Change

1980 1881 1982 1983 1984 1985 1986 1987 1588 1089 1990 1989-99
TOTAL DOCTORATES? 31.020 31357 31.106 31280 31,332 31,201 31,895 32,367 33,456 34319 36.027 50
Men 21613 21,465 21013 20.747 20,633 20547 20.5% 20.941 21,666 21,793 22949 53
women 9.407 9,892 10,083 10533 10,699 10.744 11,306 11.42% 11.790 125% 13.008 46

US. CHTIZENSD

Al US. Citizens 25.221 25.061 24,388 24,358 24,02 23.363 23.081 22.991 23.172 23.1712 24,190 44
Men 16.875 16.360 15,559 15.119 14729 18207 13633 13.581 13.667 13.278 13.764 37
women 8.346 8.701 8829 9239 9.297 9,146 9.448 9,410 9,505 9,894 10.426 54
White 21993 21,930 21,677 21,699 21.349 20.757 20626 20,470 20,685 20688 21,650 47
Men 14,848 14.459 13987 13.608 13.170 12.805 12,303 12.172 12.29%6 11.89% 12.384 41
Women 7.145 752 7.690 8,090 8.179 7952 8323 8.208 8,389 8.792 9,266 54
African American 1.032 1.013 1047 922 953 912 823 767 805 811 828 21
Men 499 499 483 413 427 319 7} 37 kil 3 320 09
Women 533 514 564 509 526 533 501 450 494 488 508 41
Hispanic 412 464 535 539 536 561 572 619 594 510 700 228
Men 256 215 344 288 314 300 303 333 321 307 313 215
Women 156 189 191 251 22 261 269 286 213 263 3 243
Asian American 458 465 452 492 512 516 531 542 612 624 617 -11
Men 313 315 281 312 338 329 348 369 413 440 41 6.6
Women 145 150 n 180 174 187 183 173 199 184 206 120
American Indian® 75 85 ” 81 74 95 99 115 93 93 94 11
Men 46 56 44 50 54 39 58 62 51 48 49 21
Women 29 29 k] A 20 56 4 53 42 45 45 00
NON-UIS. CITIZENSD 4935 5221 5432 5774 6.054 6.553 6.707 7.187 7.787 8.195 9,398 147
Men 4,126 4360 4536 4825 5024 5394 5.481 5839 6.278 6524 7.493 149
Women 809 861 895 949 1.030 1.159 1.226 1348 1509 1671 1.905 140

Source: National Research Counctl, Doctorate Records File. various years.

3 {ncludes doctorates with unknewn citizenshig status and unknown race/ethniCity.
D Includes doctorates with unknown racefethnicity.

€ Amencan Indian includes Alaskan Natives.
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Table 16
Doctorate Degrees by Field, U.S. Citizenship
and Race/Ethnicity and Sex, 1980, 1989, and 1990

TOTAL PHYSICAL SCIENCES ENGINEERING

Percent Percent Percont

Change Change Change
1980 1989 190 1989-90 1980 1983 1990 1989-96 1980 1989 1990 1989-90

Total Doctorates 4 31.020 34.319 36.027 5.0 4111 5.457 5872 76 2,479 4,530 4,900 82
American Indian © 75 93 94 11 5 18 5 122 3 7 4 429
Asian 2.621 5.150 6.080 18.1 605 1,262 1.563 239 740 i.612 1.800 1.7
Black 1445 1229 1.255 21 50 68 53 -22.4 57 51 74 298
Hispanic 821 1.041 1.192 145 91 150 166 10.7 77 116 124 69
White 23.805 23,112 24,246 49 3.013 3374 3516 4.2 1428 2,196 2352 74
uS. Citizens P 25,221 23472 24190 44 3.072 3221 3314 29 1,255 1.854 1.935 44
American Indian © 75 93 94 iAl 5 18 5 122 3 7 4 -42.9
Asian Amernican g 458 624 617 BR| 5 ikl 108 1.7 73 in 152 -116
Alrican Amerncan 1.032 811 828 2.1 25 35 23 -343 1 23 28 2.7
Hispanic 412 570 700 228 2a 70 83 186 18 k< I 39 18.2
White 21993 20638 21,650 47 2715 2.896 3.009 39 1,068 1572 1.667 6.0
Permanent Visas? 1.291 1,605 1.654 31 252 268 289 78 299 361 375 39
American Indian® 0 0 0 N/A 0 0 0 N/A 0 0 0 N/A
Asian 644 631 643 19 162 136 141 37 205 186 193 38
Black 74 135 144 67 4 9 i 22 7 9 12 33
Hispanic 73 ih 114 27 10 i3 15 154 9 14 14 00
White 486 666 695 44 70 106 114 15 75 140 149 6.4
Temporary Visas? 3644 6.590 7.744 175 683 1,529 1866 20 851 1.924 2,192 139
American IndianC 0 0 0 N/A 0 0 0 N/A 0 0 0 N/A
Asian 1472 387 4788 235 360 1.000 1312 312 448 1,252 1446 185
Black 331 272 21 18 20 24 19 -208 39 3 k¢] 435
Hispanic 328 355 33 51 51 66 66 00 49 69 " 29
White 1331 1.725 1878 89 22 376 389 35 284 485 537 10.7
LIFE SCIENCES SOCIAL SCIENCES HUMAMTIES
Total Doctorates? 5.461 6349 6.629 44 5.856 5.972 6.089 20 38N 3.569 3.819 70
American Indian® 7 12 8 -333 13 18 23 278 3 7 8 4.3
Asian 482 839 1125 344 320 556 596 12 132 206 213 34
Black 161 i 166 -62 249 247 269 89 127 95 87 -84
Hispanic 173 22 241 86 150 196 234 194 118 13 177 351
White 4258 4484 4558 17 4691 4.091 4364 6.7 3.191 2.750 3.031 102
uS. Citizens® 4415 4519 449 04 4992 4194 4475 6.7 3.3%4 271 3.000 10.7
Amencan Indiant 7 12 8 -333 13 18 23 218 3 7 8 14.3
Asian Amenicand 102 138 149 80 79 " 82 15.5 40 40 34 -150
African Amencan 65 75 63 -160 180 163 172 55 97 I3 70 28
Hispanic 36 84 103 226 a3 124 165 331 79 83 108 30.1
White 33958 4117 4114 01 4402 3.765 4,005 64 3.020 2462 2.728 10.8
Permanent Visas? 229 257 280 89 1% 22 235 63 136 209 192 81
American Indian® 0 0 0 N/A 0 0 0 N/A 0 0 0 N/A
Asian 128 108 113 46 66 64 57 -109 30 44 41 -68
Black 10 24 28 167 22 25 32 28.0 7 9 3 -66.7
Hispanic 8 21 5 190 12 20 21 50 24 25 24 40
White n 90 101 122 83 102 116 137 70 123 117 -49
Temporary VisasP 714 1.140 1464 284 484 811 860 60 206 343 387 128
Ame.ican Indran® 0 0 0 N/A 0 0 0 N/A 0 0 0 N/A
Asian 246 589 852 447 167 423 455 76 59 120 134 i
Black 85 75 I3 40 44 55 64 164 23 13 13 00
Hispanic 129 116 112 -34 43 51 48 -59 14 23 43 870
White 219 283 329 16.3 198 231 239 35 100 169 167 -1.2
Continued on next page

: 1. Doctora rds File. vanous years
Source: Nahonat Research Council, Doctorate fecords 10US ¥ b Includes doctorates with Unknown ace/ethicty

a3 includes doctorates with unknown Citizenstup status and unknown cace/ethnicity | C American Indian includes Alaskan Natives.

) 4 Asian Amen&mncludes Pacific Islanders
LS - &
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Table 16 - Continued
Doctorate Degrees by Field, U.S. Citizenship
and Race/Ethnicity and S¢x, 1957%, 1989, and 1990

EDUCATION PROFESSIONAL, OTHER

Percant Percent
Change Change
1980 1989 1990 1989-90 1980 1989 1990 1989-90

Total Doctorates? 7586 6.280 6.485 33 1656 2.1% 2279 34
American IndianC 43 24 kY 542 1 7 9 286
Asian 242 330 353 70 100 340 426 253
Black 701 487 513 53 100 98 o 41
Hispanic 183 188 201 6.9 2 3 49 289
White 5919 4692 492 49 1.305 1479 1503 )
U.S. Citizens® 6,749 5,191 5.467 53 1,344 1483 1,500 11
American Indian® 4 2 37 542 1 7 9 %6
Asian Amencand 65 55 61 109 24 31 3 00
Black 501 389 420 8.0 63 54 52 37
Hispanic 144 151 172 139 15 25 30 200
VWhite 5.652 4531 4741 45 1178 1.345 1.364 14
Permanent VisasP 112 162 151 6.8 67 127 131 1
Amencan Indian® 0 0 0 N/A 0 0 0 NA
Asian 8 a5 37 178 ) 48 61 22
Black 16 4 39 -49 8 18 19 56
Hispanic 8 13 10 231 2 5 5 00
White 58 58 58 00 30 47 4 149
Temporary Visas 0 507 442 430 86 192 3% 49 56
American Indian ¢ 0 0 0 N/A 0 0 0 N/A
Asian 145 225 249 10.7 47 260 335 28
Black 91 56 53 54 2 % 23 15
Hispanic 30 22 19 -13.8 12 8 14 750
White 206 102 126 235 97 79 94 190

3 Includes doctorates with unknown citizenship status and unknown racesethnicity
B includes doctorates with unknown race/ethicity
C Amenican Indian infcudes Alaskan Natives.

d Asian American includes Pacific Islanders.
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Table 17
Degrees Conferred by Historically Black Colleges and Universities in Selected
Fields, 1982, 1987, and 19892

BACHELOR'S MASTER'S OOCTORATE

Percent Percent Percent

Change Change Change

1982 1987 1989 1987-89 1982 1987 1989 1987-89 1982 1987 1989 1987-89

Business ang Management 5692 5137 5327 71 571 586 410 -300 0 0 0 N/A
Education 3852 2421 2125 -122 2456 1935 1.840 49 2 91 I -209
Soetal Scrences 2413 1666 1622 -26 133 107 98 -8.4 19 % 4 17
Engineening 1646 1.553 1.161 252 73 110 105 45 1 0 2 N/A
Puttic Aftars 1470 1.269 1320 40 419 406 468 15.3 12 9 4 556
Heaith Sciences 847 835 783 -115 60 95 % 11 0 0 1 N/A

Sources: Susan T Hill. The Tradifronatly Biack institutions of Higher Ecucation 1986-1962. Vashinglon, D.C. National Cenier for Education Statistics.
*Degrees Conferred” surveys. 1985, 1987. and 1989. Tabutations done by the American Council on Education, Division of Policy Analysis and Resgarch.

3 1987 ang 1989 data show egrees granted 1rom a totat of 97 HBCUs compared to 100 1n 1885. Three institulions were not inCluded because they either had closed. had merged with another instilution, or were no fonger
accredited by an agency recognized by the U'S Depariment of Education

Table 18
Full-Time Employment in Higher Ecucation by Race/Ethnicity and Sex, 1979,
1983, 1985, and 1989

Percent

1979 1983 1985 1989 Chengs

Tota! Parcant Total Parcent Tote! Percant Tote! Percent 1979-89

Total 1473499 100.0 188,151 100.0 1.577.087 100.0 1779528 100.0 208
Men 766.741 520 815.417 513 795.708 505 865.332 436 129
Women 706758 430 72719 487 781,379 495 914.1% 514 294
While (non-riispan-< 1212382 823 1.207.929 817 1279316 811 1.418.104 79.7 170
Men 650394 441 686.313 432 564.143 421 708302 398 89
Women 561,988 381 611.616 385 615.173 39.0 709.802 399 %.3
7 otal Minonty 261117 177 290.258 183 297771 189 351424 203 384
Men 116.347 79 129104 8.1 131,565 83 157.030 38 350
Nomen 144770 98 161,154 10.4 166.206 105 204.394 15 412
Amcan Amencan (nan-Hispanic) 181.256 123 193.047 122 192,446 122 220277 124 215
Men 72344 49 75.874 48 74.207 47 83,090 47 149
Hamen 108912 74 17N 74 118.239 75 137.187 77 260
w spanic 41125 28 48.926 31 52.708 33 69.238 39 68.4
“Men 21895 15 25120 16 26,749 17 33817 19 545
Aomen 19.230 13 23.806 15 25.959 16 35.421 20 84.2
Asar Amercand 13583 23 41550 26 45.469 29 64.060 36 908
“en - 19455 13 24159 15 26613 17 36410 20 87.1
Nomen 14128 10 17301 1 18.856 12 27,650 16 95.7
amercan ing:anY 5153 03 6735 04 7148 05 7.849 04 523
\en 2653 02 3951 02 3996 03 3713 02 400
Nomen 2500 02 2784 02 3152 02 4136 02 654

Sourcs: U S faual Empicyment Opportunity Commussion “EED-6 Higher Education Staff Information” Surveys. 1979. 1983. 1985. and 1989

Nols:  Details may not add 1o total because of rounding  Employment counts are pased on the following number of higher education nshiutions each year 2.879 in 1979.3.011 10 1983, 2.8681n 1985, and 3.452 1n
1989 Data are based on reported counts and are not imputed for aonreporting inshitutions

1 &g an Amencan includes Pacdic Isianoers
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Table 19
Full-Time Faculty in Higher Education
by Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

Parcent

1979 1983 1985 1989 Change

Total Percent Total Percent Total Percant Total Percent 1979-89

Total 451,348 100.0 485,739 1000 473537 1000 514,662 1000 140
Men 335,295 743 356.579 734 342916 724 358.562 69.7 69
Women 116.053 5.7 129,160 26.6 130.621 27.6 156,100 303 345
White (non-Hispanic) 410933 91.0 440,505 90.7 426.468 %0.1 455,600 885 109
Men 308.464 68.3 326,171 67.1 311.018 65.7 319.330 62.0 35
Women 102,469 2217 114.334 235 115,450 244 136.270 265 330
Total Minonity 40415 90 45234 93 47069 99 58,935 1"s 458
Men 26,831 59 30.408 63 31898 6.7 39.232 76 462
Women 13.584 30 14.826 31 15171 32 19,703 38 450
African American (non-Hispanic)  19.494 43 19,571 40 19.559 41 23.225 45 19.1
Men 10577 23 10.541 22 10.631 22 12.483 24 180
Women 8917 20 9,030 19 8.928 19 10.742 2.4 205
Hispanic 6.779 15 7.456 15 7788 16 10,087 20 488
Men 48N i 5240 11 5.458 12 6.757 13 387
Women 1.908 04 2.216 05 2330 0.5 3330 06 745
Asian Ameficand 13.086 29 16.899 35 18.245 39 24125 47 844
Men 10.628 24 13677 28 14,682 31 19.006 37 788
Women 2457 05 3222 07 3563 08 5119 10 1083
Amencan Indian? 1,056 02 1308 05 1477 03 1498 03 419
Men 754 02 950 02 1127 02 986 02 308
Women 302 0.1 358 0.1 350 01 512 0.1 69.5

Source: U S. Eqeal Employment Opportunity Commussion, “EE0-6 Higher Education Staft Information” surveys. 1979, 1983. 1985. and 1989

Nots:  Details may not add to ota} because of rounding. Includes full-ume faculty who are in nontenured earning positions. tenured faculty. and faculty who are nontenured. but in 0oSitions that lead to consigeration
tor tenure. Employment counts are based on the following number of higher education institutions each year 2879in1979:3.011:n 1983: 2.868 1n 1985: and 3.452 :n 1989 Daia are basea on reported counts
and ate not imputed for nonreporting nstitutions.

3 Asian American includes PacHic Islanders.

0 Amenican indian includes Alaskan Natives.
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Table 20
Full-Time Faculty Tenure Rates
by Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

1979 1983 1985 1989

Total Rates Tofal Rates Total Rates Totat Rates

Total 242,642 68.1 258,136 706 252,778 712 261804 707
Men 196.174 719 206,244 743 201,020 749 204,037 749
Women 46,468 55.7 51,892 589 51,758 59.5 57,767 592
White (non-Hispanic) 224 421 68.9 237,501 713 231,028 721 237,713 719
Men 183,129 726 191,439 7541 185,314 760 186.807 6.2
Women 41,292 56.0 46,062 59,0 45714 59.8 50.906 59.5
Total Minorty 18.221 60.3 20,635 628 21.750 62.5 24,091 60.7
Men 13.045 63.6 14,805 64.9 15,706 645 17.230 629
Women 5.176 53.6 5830 582 £.044 578 6.861 57.2
Alrican Amencan (non-Hispanic)  8.310 58.4 8,745 62.7 9,009 61.7 9,230 61.0
Men 4916 618 5119 65.4 5335 649 5375 629
Women 33% ECR 3627 59.2 3674 5715 3.855 586
Hispanic 3387 62.1 3814 667 33%8 67.2 4472 63.9
Men 2532 648 2.831 69.3 2.859 69.3 3200 66.3
Women 855 56.3 983 60.3 1.039 62.1 1212 584
Asian Americand 6,002 619 7454 60.7 8014 61.1 9771 598
Men 5175 645 6.362 622 6810 62.3 8.184 61.2
Women 827 491 1092 532 1.204 552 1,587 535
American Indian® 522 63.2 621 707 829 648 618 666
Men 22 66.4 493 731 702 655 an 705
Women 100 52.6 128 62.7 127 61.1 147 56.5

Source: U.S. Equal Empioyment Opportunity Commussion. “EE0-6 Higher Educaiion Statf Information” surveys. 1979. 1983, 1985, ana 1989.

Note:  Details may not add to total because of rounding. Tenure rates are based on the number of luli-time faculty on “tenure track.” and therefore exclude facuity who are in nontenure-g2rning posihions.
Employment counts are based on the following aumber of higher education nstitutions eacn year 2.8791n 1979, 3.0111n 1983, 2.868 1n 1985; and 3.452 1n 1989. Data are based on tepoited counts
and are not imputed for nonreporting institutions.

a Asian Amencan ncludes Pacific ISlanders.

D American Indian includes Alaskan Natives.
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Table 21
Full-Time Faculty by Academic Rank,
Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

FULL PROFESSOR
MEN WOMEN

1979 1983 1985 19838 1979 1983 1985 1989

Tolal 98.870 114.072 114.258 122.965 10.616 14070 15.011 19.411
Participation Rate (%) 90.3 89.0 88.4 86.4 g7 10 16 136
White {non-Hispanic) 93.185 106.554 106.335 113,345 9,658 12.665 13533 17.460
Participation Rate (%) 851 83.2 82.3 796 88 99 105 123
Total Minonty 5.685 7518 7923 9620 958 1.405 1,478 1951
Participation Rate (%) 52 59 6.1 6.8 09 11 11 14
African Amencan {non-Hispanic) 1.664 2.034 2058 2350 603 823 801 998
Participation Rate (%) 15 1.6 1.6 17 06 06 06 07
Hispanic 838 1137 1.206 1.538 140 232 249 349
Participation Rate (%) 08 09 09 1.1 01 02 0.2 02
Asian Amencan? 2.986 4151 4395 549 195 315 33 556
Participation Rate (%) 217 32 34 39 02 02 03 04
Amencan indian? 197 196 264 237 20 35 48
Paricipation Rate (%) 02 02 02 0.2 c ¢ c ¢

ASSOCIATE PROFESSOR
MEN WOMEN

1979 1983 1985 1989 1979 1983 1985 1989

Total 85,167 87.176 85.156 84,284 20.326 2471 25.936 30135
Participation Rare (%) 80.7 779 76.7 737 193 221 233 263
White (ron-Hispanic) 79.080 80,100 77.483 75.814 18.327 22,146 23147 26.756
Participation Rate (%) 750 716 69.7 66.3 174 198 208 234
Total Minornty 6.087 7076 7673 8470 199 2565 2.789 33719
Participation Rate (%) 58 63 6.9 74 19 23 25 30
Alncan Amer:can (non-Hispanic) 2243 2461 2595 2817 1210 1,508 1,606 1852
Participation Rate (%) 24 22 23 25 11 1.3 14 16
Hispanic 1.107 1.210 1,280 1.402 322 394 447 544
Participation Rate (%) 10 11 12 12 03 04 04 05
Asian Americand 2581 3.176 3451 4056 433 608 679 914
Participation Rate (%) 24 28 31 35 04 05 06 08
Amenican Indian® 156 229 347 195 34 55 57 69
Participation Rate {%) 0.1 02 03 0.2 c c 01 01

Continued on next page

Sourca: U'S Equal Employment Opportumty Commussion, “EEQ-6 Higher Education Staff Information” surveys. 1979, 1983. 1965. and 1989.

Note:  Details may not add to total because of rounding Because of reporting ditferences in 1989 faculty rank data. these figures do not include 52 nstitutions that are included 1n other 1989 EEOC figures.
Employment counts are based on the following number of higher education institutions each year: 2.879in 1979 3.011 in 1383: 2.868 1n 1985. and 3.452 in 1989 Data are based on reported cOunts ana are
not imputed for nonreporting institutions.

a Asian Amenican includes Pacific Islanders

D Amencan Indian ncludes Alaskan Natives
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Table 21 - Continued
Full-7ime Faculty by Academic Rank,
Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

ASSISTANT PROFESSOR
MEN WOMEN

1979 1983 1985 1989 1979 1983 1985 1989

Total 77.362 74,166 71.463 74057 36.432 39,164 39,845 45976
Participation Rate {%) 68.0 654 64.2 61.7 320 346 358 38.3
White (non-Hispanic) 69.989 65.692 62.582 63,043 32,245 34,484 34914 39865
Participation Rate (%) 615 580 562 52.5 28.3 304 314 132
Total Minonty 1313 8.474 8881 11,014 4187 4,680 4931 6111
Participation Rate (%) 6.5 75 80 92 37 4.1 44 31
Alrican American (non-Hispanic) 3,043 2964 2923 3414 2710 2.883 2972 3254
Participation Rate (%) 27 26 26 28 24 25 27 7
Hispanic 1285 1.389 1316 1687 569 619 652 988
Participation Rate (%) 11 12 12 14 05 05 0.6 08
Asian American? 2.841 3.905 4240 5.721 819 1.097 1229 1,749
Participation Rate (%) 25 34 38 48 0.7 10 11 15
Aserican indian® 204 216 402 186 89 81 78 120
Participation Rate (%) 02 02 04 02 01 01 01 0.1

INSTRUCTOR, LECTURER, AND OTHER FACULTY
MEN WOMEN

1979 1983 1985 1989 1979 1983 1985 1989

Total 65.837 68.366 65.132 70,136 45,405 48.948 472N 56,615
Participation Rate (%) 59.2 583 579 553 408 a7 421 447
White (non-Hispanic) 58.836 61.078 57.553 61,019 39.500 42972 41,489 48809
Participation Rate (%) 529 521 512 481 355 336 369 385
Total Minonty 7001 7.288 7579 8510 5905 £ 5.782 8.413
Participation Rate (%) 60 62 67 67 53 31 51 66
African Amencan (non-Hispanic) 3144 3.081 2.880 3472 3913 3.697 3392 4,246
Participation Rate (%) 28 26 26 27 35 32 30 33
Hispanic 1,621 1436 1558 1414 932 939 9% 2021
Participation Rate (%) 15 12 14 11 08 08 09 16
Asian Americand 1926 2.460 2.760 3276 922 1,156 1223 1.885
Participation Rate (%) 17 2.1 25 26 08 i 11 15
Amenican Indian® 310 3 381 348 138 184 mn 261
Participation Rate (%} 03 0 0.3 0.3 01 02 02 02

3 Asian Amencan includes Pacific Istanders

b American Indian includes Alaskan Natives.
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Table 22
Current Faculty Appointments
by Department, Race/Ethnicity and Sex, 1989-90

WHITE MINORITY AFRICAN AMERICAN HISPANIC ASIAN AMERICAND

Men Women Total Men Women Total Men Women Total Men Women  Total Mern  Women Total
All Departments 1000 100.0 1000 100.0 1000 1000 1000 100.0 100.0 1000 100.0 1000 1000 1000 1000
Agriculture or Forestry 20 0.5 16 20 0.7 15 37 07 22 06 3 04 09 09 09
Biological Sciences 6.5 36 57 6.1 30 5.0 62 21 42 19 47 30 74 41 68
Business 8.7 83 8.6 102 64 89 1.9 75 98 45 56 49 114 44 101
Education 66 133 85 6.7 15.4 98 1.1 19.5 15.2 113 10.3 10.9 16 97 32
Engineering 6.2 0.7 47 90 04 60 27 0.1 14 13 1" 12 16.9 11 139
English 65 105 76 40 93 59 47 93 69 94 129 108 1.2 38 17
Health Related 20 159 59 17 176 73 1.1 16.8 83 21 22 100 20 185 52
History or Palitical Science 70 27 58 59 34 50 8.0 38 60 65 28 51 43 28 40
Humanities 79 79 79 5.2 6.2 56 39 3.4 37 15.9 98 135 33 8.7 43
Fine Arts 94 80 90 6.4 5.4 60 78 6.1 6.9 86 33 6.5 42 42 42
Mathematics or Statistics 63 49 59 17 70 75 46 72 58 47 58 51 120 94 115
Physical Sciences 8.6 21 6.8 86 17 61 5.9 05 33 19 23 21 131 5.6 16
Social Sciences 124 104 18 15.3 138 148 160 13.9 15.0 212 121 176 19 138 123
Qther Technical 41 28 37 44 14 34 28 13 21 30 11 22 55 28 49
QOthes Nontechnical 58 84 6.5 67 82 72 96 7 8.7 72 59 67 42 102 54

Source: Higher Education Research Institute. “1989-90 Facutty Survey *
3 L ess than 0.05 percent.

D Asian Amencan ncludes Pacific Islanders

_()"'
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Table 23
Part-Time Faculty in Higher Education
by Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

Percent
1979 1983 1985 1989 Change
Total Percent Total Percent Total Percent Total Percent 1979-89
Total Part-time 239.787 1000 260647 100.0 264473 100.0 275.207 100.0 148
Men 152,288 635 157.347 604 155,725 58.9 153.490 558 08
Women 87.498 36.5 103.300 396 108.748 441 121717 442 39.1
Minority 24630 103 26.364 101 27402 10.2 30.907 1.2 25.5
Men 14717 6.2 15.484 59 15,555 59 17.221 6.3 16.6
Women 9.853 41 10.880 42 11.547 44 13.680 5.0 388
White (non-Hispamic) 215,297 89.8 118.041 453 23731 89.8 244,300 8338 135
Men 137511 573 25621 98 140,170 53.0 136.263 495 -0.9
Women 77.786 324 92420 355 97.201 3%.8 108,037 393 389
African American (non-Hispanic) 12,047 50 13041 50 13284 5.0 13.053 47 8.4
Men 6.480 27 €822 26 6.774 26 6.537 24 09
Wormen 5567 23 6.219 24 6.510 25 6.516 24 170
Hispanic 5.835 24 5846 22 6.050 23 7912 29 356
Men 3667 15 3509 13 3621 14 4446 16 212
Women 2168 09 2337 09 2428 09 3.466 13 59.9
Asian Amenicand 6134 26 6.386 25 6.945 26 8.820 32 438
Men 4188 17 4375 17 4,690 18 5591 20 335
Women 1946 0.8 2011 08 2255 09 3229 12 65.9
American Indian® 614 03 1.091 04 823 03 1122 04 82.7
Men 442 02 778 03 470 0.2 653 02 a1.7
Women 172 01 313 01 353 01 469 02 1727

Sourca: U S. Equal Employment Opportunity Commisston, “EEQ-6 Higher Education Staff Information” surveys. 1979. 1983, 1985, and 1989

Note:  Details may not add to toal becaus
Employment counts are based on the following number of higher educa

are not imputed for nonreporting institutions.

a4 Asian Amencan includes Pacific Islanders

0 Amenican Indian includes Alaskan Natives.
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¢ of rounding  Because of reporting differences 1n 1989 data. part-time taculty figures do not include 52 instiutions that are ncluded in other 1989 £EOC figures.
tion institutions for each year: 2,879 n 1979, 3,011 1n 1983, 2,868 1n 1985; and 3.452 in 1989. Data are based on reported counts and
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Table 24
Full-Time Administrators
by Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

Percent

1979 1983 1985 1989 Change

Totai Percent Total Percent Toal Parcant Total Percant 1979-89

Total 107.448 1000 117,486 1000 120585 100.0 137,561 1000 280
Men 78022 726 79.340 675 78.252 649 84.382 61.3 8.2
Women 29.426 274 38,146 325 42333 35.1 53.179 387 80.7
White (non-Hispanic) 96.668 900 105.420 89.7 107,162 889 120,111 87.3 243
Men man 66.2 72.126 614 70472 58.4 75.045 546 54
Women 25.491 237 33.294 283 36.690 304 45,066 328 768
Total Minority 10.780 100 12.066 103 13423 111 17.450 17 619
Men 6.845 6.4 7214 6.1 7.780 6.5 9337 68 364
Women 3935 37 4,852 41 5643 47 8.113 59 106.2
African Amencan (non-Hispanic) 7,969 74 8.362 7.1 9124 76 11.79 86 480
Men 4872 45 4727 40 5.003 41 5.997 44 231
Women 3.007 29 35635 31 4121 34 5.700 42 87.2
Hispanic 1522 14 2.040 17 2401 20 3.183 23 109.1
Men 1095 i0 1,386 12 1.553 13 1.860 14 69.9
Women 427 04 654 06 848 07 1323 i0 2098
Asian Americand 959 09 1.234 11 1398 12 1.980 14 1065
Men 637 06 790 07 873 07 1.191 09 87.0
Women 322 03 444 04 525 04 789 06 145.0
American Indian? 330 03 430 04 500 04 491 04 488
Men 241 0.2 3 03 351 03 289 0.2 199
Women 89 0.1 119 0.1 149 0.1 202 01 1270

Source: US Equal Employment Opportunity Commission, “EE0-6 Higher Education Statt Information” surveys. 1979. 1983, 1985. and 1989.

Nots:  Details may not add to fotal because of rounding. Employment counts are basedon the following number of fugher education institutions each year. 2.8791n 1979.3.011in 1983; 2.868 in 1985: and 3.452 1n
1989. Data are based on reposted Counts and are not imputed for nonzeporting institutions.

a Asian Amencan includes Pacic Istanders.

b Amenican Indtan includes Alaskan Natives.
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Table 25
Other Full-Time Employees
by Race/Ethnicity and Sex, 1979, 1983, 1985, and 1989

Percent

1979 1983 1985 1969 Change

Total Percent Total Percent Total Percent Tots! Percent 1979-89

Total 914.703 100.0 984926 100.0 982.965 100.0 1.127.305 100.0 232
Men 355.446 389 379498 385 374,540 381 422.338 375 1838
Women 561.279 614 605.464 61.5 608,425 619 104 917 62.5 256
Whute (non-Hispanic) 704.781 A 752,068 76 4 759.874 773 842.393 747 195
Men 2710.753 296 288,016 292 282,653 288 313.927 278 159
Women 434,028 415 463988 471 463.033 471 528.466 469 21.8
Totat Minonty 209.922 229 232958 23.7 250.323 25.5 268.564 238 279
Men 82,671 90 91.482 93 99.568 101 100.348 89 214
Women 127.251 139 141476 i44 150.936 154 168.216 149 322
African American (non-Hispanic)  153.793 168 165.114 16.8 163.763 16.7 185.256 16.4 205
Men 56.895 62 50.606 62 58573 60 64.610 57 136
Women 96.898 106 104.508 106 105.190 107 120.646 107 245
Hispanic 32824 36 39430 40 42519 43 55.968 50 705
Men 15.929 17 18.494 19 19.738 20 25.200 22 58.2
Women 16.895 18 20.936 21 22.781 23 30.768 27 821
Asian Americand 19532 21 23.417 24 25.826 26 37955 34 943
Men 8.189 09 9692 10 11.058 11 16.213 14 930
‘Women 11343 12 13.725 14 14.768 15 21.742 19 817
Amencan Indian® 3.767 04 4997 05 5171 05 5.860 05 556
Men 1658 02 2690 03 2518 03 2438 02 470
Women 2108 02 2307 02 2653 03 3422 03 62.3

Source: US Equal Empioyment Ooporiunity Commission. "EEQ-6 Higher Educanon Staft Information™ surveys 1979. 1983, 1985. and 1989

Note:  Detaits may not add to total because of rounding  Employment counts are based on th2 loliowing number of figher education :nsttulions each yeas 2.8791n 1979.3.011 1n 1983, 2.868 in 1985. and 3.452 1n
1989 Data are based on reported counts and are not imputed for nonreporing institutions

3 Asian American includes Pacific Islancers

9 Amenican Indian includes Ataskan Natives
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American Council on Education
Commission on Minorities in Higher Education

Chair

Roscoe C. Brown, Jr., President, City University of New
York. Bronx Community College

Class of 1993

Robert C. Detweiler. President, California State
University-Dominiguez Hills

Patricia O. Ewers, President, Pace University-New York
Campus

Norman C. Francis, President, Xavier University of
Louisiana

Robert B. Gex, Chancellor, Southern University of New
Orleans

Henry Givens, Jr., President. Harris-Stowe State College

Zelema M. Harris, President, Parkland College

Gretchen V. Kreuter, President, Rockicrd College

Donald V. Langenberg, Chancellor, The University of
Maryland System Office

Earl E. Lazerson, President, Southern Illinois University
at Edwardsville

Emest A. Martinez, President and Superintendent,
Cerritos College

Francis Mertz, President, Fairleigh Dickinson University

Margaret N. Perry, Chancellor. University of Tennessee
at Martin

Carlos A. Plaza, President. Saint Augustine College
F.C. Richardson, President. State University College
at Luffalo

Class of 1992

Daniel D. Angel, President. Austin Community College

Alfredo G. de los Santos. Jr., Vice Chancellor for
Educational Development, Maricopa Community
Colleges

Marshall C. Grigsby, President, Benedict College

Elsa Gomez, President, Kean College of New Jersey

William D. Gurowitz, Vice President and Dean of
Student Affairs Illinois State University

Anne S. McNutt, President, Technical College of the
Lowcountry

Daniel F. Moriarty, President. Portland Community
College

Don Nakanishi. Director, Asian American Studies

Center. University of California

Manuel T. Pacheco, President, University of Arizona

Robert B. Stevens, Chancellor. University of California-
Santa Cruz

Roger A. Van Winkle, President, Massachusetts Bay
Community College

Blenda J. Wilson. Chancellor. University of Michigan-
Dearborn

Class of 1991

James R. Appleton, President. University of Redlands

Thomas W. Cole. Jr., President. Clark Atlanta University

Patricia A. Hayes. President, Saint Edward's University

John L. Henderson, President, Wilberforce University

Sister Kathleen Kelly, Dean of the Doheny Campus.
Mount Saint Mary’s College

Robert H. McCabe, President. Miami-Dade Community
College

Ex Gfficio Members

William H. Gray, III. President, United Negro College
Fund, Inc.

Samuel Myers, President. National Association for Equal
Opportunity in Higher Education

Donna Shavlik. Director. American Council on
Education. Office of Women in Higher Education
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Executive Commtiltee
Robert L. Albright. president. Johnson C. Smith
University. Chair
Hoke L. Smith. President. Towson State University
Vice Chair
Stanley O. Ikenberry. President. Univessity of lllinois
Immediate Past Chair
Marilyn J. Schiack. President. Kalamazoo valley
Community College, Secretary
D. Bruce Johnstone. Chancellor, State University of
New York
Johnnetta B. Cole. President. Spelman College
Thomas Gonzales. president. Front Range Community
College
Robert H. Atwell. President. American Council on
Education

Class of 1991

Tomas A. Arciniegd. president. California State
University at Bakersfield

Flora Mancuso Edwards. President. Middlesex County
College

Stanley O. Ikenberry. president. University of Mllinois

D. Bruce Johnstone. Chancellor. State University of
New York

Margaret A. McKenna. president. Lesley College

Marilyn J. Schlack. President, Kalamazoo valley
Community College

Harold T. Shapiro. President. Princeton University

Roy B. shilling. Jr.. President. Southwestern University

Class of 1992

Robert L. Albright. pPresident. Johnson C. Smith
Univeristy

Marguerite R. Barnett. president. University ot Houston

johnnetta B. Cole. President. Spelman College

Latie F. Coor. President. Arizona State University

juliet V. Garcia. president. Texas Southmost College

Edward A. Malloy. CSC. president. University of Notre
Dame

Gilbert tanchez. President, New Mexico Highlands
University

Joe B. Wyatl. Chancellor. Vanderbilt University

Class of 1993

Shirley . Chater. president. Texas Woman's University

1991
ACE Board of Directors

N T ————

Thomas Gonzales. Chancellor. Front Range Community

College
Franklyn G. Jenifer. president. Howard University
James E. Lyons. President. Bowie state U niversity
Hoke L. Smith. President. Towson State University
Niara Sudarkasa. president. Lincoln University
Michael Timpane. president. Teachers College.
Columbia University

Elected Officers of Associations -
Ex officio for threeyear terms:

Ronald K. Calgaard. president, Trinity University.
Association of American Colleges

John §. Keyser. president, Clackamas Community
College, American Association of Contmunity and
Junicr Colleges

John E. Van de “Wetering. President. State University
College of New York at Brockport, American
Association of State Colleges and Universities

E. Sheldon Hackney. Presigent. University of
Pennsvlvania. Association of American Universities

Joseph A. O'Hare. $J. President. Fordham University.
Association of Catholic Colleges and [niversities

Thomas Savage. SJ. President. Rockhurst College.
Association of Jesuit Colleges and [ niversities

Keith G. Briscoe. President. Buena Vista College.
Council of Independent Colleges

Henry Ponder. president. Fisk University. National
Association for Equal Opportunity in Higher
Education

Dorothy Ann Kelly. OSU. President. College of New
Rochelle. National Association of Independent
Colleges and Universities

Donald C. Swain. President. University of Louisville.
National Association of State {niversitios and Land-
Grant Colleges

Elected Officers of Associations -
Ex officio for one-year nonvoting ternt:

H. Martin Limbird. Director. Center of International

Programs. Ball State University. NAFSA: Association of

International Educators
Russell Edgerton. President, Americdh Associtation for
Higher Education

Wasbington Higher Education Secretariat
Representative, for one-year nonvoting ternt:

Allen P. Splete. President. Council of ndependent
Colleges

——— -
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